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THIS AGREEMENT entered this 1 l th day of March, 2005 by and between the Board of 
Education of Lakeland Central School District of Shrub Oak, hereinafter called the "Board," and 
the Lakeland Federation of Teachers, Local 1760, AFT, AFL-CIO, hereinafter called the 
"Federation." 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
WITNESSETH 
WHEREAS, The Board and the Federation recognize and declare that providing a quality 
education for the children of Lakeland Central School District of Shrub Oak is their mutual aim 
and that the quality and morale of the teaching service are primary factors in the character of such 
education, and 
WHEREAS, the members of the teaching profession are particularly qualified to assist in 
formulating policies and programs designed to improve educational standards, and 
WHEREAS, by virtue of an election held on January 13, 1970, the Federation was certified on 
January 26, 1970, by the Public Employment Relations Board as the exclusive representative of 
the teaching personnel with respect to hours, wages, terms and conditions of employment, and 
WHEREAS, the parties have reached certain understandings which they desire to confirm in this 
Agreement. 
In consideration of the following mutual covenants, it is hereby agreed as follows: 
ARTICLE I 
Recognition 
A. The Board hereby recognizes the Federation as the exclusive and sole bargaining 
representative for all non-supervisory professional day-school personnel (full time, part time and 
part year) who are paid according to the teachers' pay schedule, including classroom teachers, 
special teachers, summer school teachers, librarians, psychologists, guidance counselors, 
attendance officers, social workers, school nurse-teachers and assistant department chairmen and 
grade level coordinators who are engaged primarily in teaching, resource teachers in non- 
supervisory assignments, permanent substitutes who have been appointed to regular positions for 
the following school year, and home study teachers and tutors employed full or part time on a 
regular basis, but excluding the superintendent of school and assistant superintendent, directors, 
principals and assistant principals, house masters, department chairmen, school board attorneys, 
and school physicians. The term "teacher", when used hereinafter in this Agreement, shall refer 
to all employees represented by the Federation in the bargaining or negotiating unit as above 
defined, and references to male teachers shall include female teachers. 
B. Recognition shall extend pursuant to the appropriate statutes of the State of New 
York. 
ARTICLE I1 
Teacher Rights 
A. The Board hereby agrees that every teacher (as defined in Article I of this 
Agreement) employed by the Board shall have the right freely to organize, join and support the 
Federation for the purpose of engaging in collective bargaining or negotiation and other lawful 
concerted activities for mutual aid and protection. As a duly elected body exercising 
governmental power under the laws of the State of New York, the Board undertakes and agrees 
that it will not directly or indirectly discourage or deprive or coerce any teacher in the enjoyment 
of any rights conferred by the laws of New York or the Constitutions of New York and the 
United States; that it will not discriminate against any teacher with respect to hours, wages or any 
terms or conditions of employment by reason of his membership in the Federation, his 
participation in any activities of the Federation or collective professional negotiations with the 
Board, or his institution of any grievance, complaint or proceeding under this Agreement or 
otherwise with respect to any terms or conditions of employment. 
B. Nothing contained herein shall be construed to deny or restrict to any teacher 
rights he may have under the New York State Education or Civil Service Laws or other 
applicable laws and regulations. The rights granted to teachers hereunder shall be deemed to be 
in addition to those provided elsewhere. 
C .  Upon making prior arrangements with the building principal, the Federation and 
its representatives shall have the right to use school buildings at all reasonable hours for 
meetings, provided that when any meeting is held in the evening and special custodial service is 
required, the Board may make a reasonable charge therefor. No charge shall be made for use of 
school rooms before the commencement of the school day nor until 6 p.m. 
D. Upon due notification to the building principal, duly authorized representatives of 
the Federation shall be permitted to transact official Federation business on school property at all 
reasonable times, provided that this shall not interfere with or interrupt normal school operations. 
Duly authorized representatives of other professional teacher and educational associations shall 
be accorded similar privileges of transacting official business. 
E. Upon prior arrangements with the building principal, the Federation shall have the 
right to use at reasonable times school facilities and equipment, including typewriters, 
mimeographing machines, other duplicating equipment, calculating machines, all types of 
audiovisual equipment, and labels reflecting the names and addresses of residents in the school 
district (to the extent available). The Federation shall purchase all materials and supplies 
incident to such use. The Federation shall also have the full use, without cost, of a mutually 
selected room in one of the school buildings to be used by the Federation as an office for the 
transaction of official Federation business only. 
F. The Federation may post notices of its activities and matters of Federation 
concern on teacher bulletin boards, at least one of which shall be provided in each school 
building. The Federation may use the district mail service and teacher mail boxes for 
communications to teachers. Upon prior arrangements with the building principal, 
announcements of meetings may be listed in school activity bulletins and the public address 
system may be used for announcing the date, time and place of meetings. All directives and 
communications from the Administration to the Faculty shall bear the name of the issuing 
Administrator. All communications to the Administration from the Federation shall bear the 
name of the issuer. Any communication placed in a teacher's mail box shall bear the name of the 
issuing organization. 
G. The Board agrees to honor all reasonable requests for information which will help 
the Federation fulfill its functions as exclusive representative of the professional personnel set 
forth in Article I of this Agreement. 
H. To the extent possible the Board shall advise the Federation of any new or 
modified fiscal, budgetary or tax programs, construction programs, or major revisions of 
educational policy, which are proposed or under consideration. The Federation shall receive two 
copies of the proposed final school budget at least seven days before said proposed budget is 
submitted to the voters of the district. 
I. Teachers shall be entitled to full rights of citizenship and no lawful religious, 
political or economic activities of any teacher or the lack thereof shall be grounds for any 
discipline or discrimination with respect to the professional employment of such teacher. 
Consistent with the Code of Ethics of the Education Profession, a copy of which is attached to 
this Agreement as Schedule A, the private and personal life of any teacher is not within the 
appropriate concern or attention of the Board except as it may interfere with the teacher's 
responsibilities to and relationship with student or the school system. 
J. The provisions of this Agreement and the wages, hours, terms and conditions of 
employment shall be applied in a manner which is not arbitrary, capricious or discriminatory and 
without regard to race, creed, religion, color, national origin, age, sex, or marital status. 
ARTICLE I11 
Deductions for Professional Dues 
A. Within 60 calendar days of the school year's beginning, teachers may sign and 
deliver to the Board an assignment authorizing deduction of membership dues and assessments 
of the Federation. Teachers entering employment or returning from leave after the beginning of 
the school year may make such assignments within 30 calendar days of their employment or 
within 60 calendar days after the beginning of the school year, whichever date is later. 
B. The amount of such deduction from each regular pay check shall be indicated to 
the Board by the Federation and the Board agrees to remit to the Federation all monies so 
deducted, accompanied by a list of teachers from whom the deductions have been made. 
ARTICLE IV 
School Calendar 
A. The 2005-2006 school calendar is appended as Schedule B-1. The Board will 
consult with the Federation in the planning and promulgation of the 2006-2007 and 2007-2008 
school calendars prior to their adoption by the Board. 
B. Elementary physical education classes shall begin on the second day of student 
attendance in September. Elementary music and elementary art education classes shall begin on 
the third day of student attendance in September. Regular classroom teachers will cover the 
classes of elementary physical education teachers on the first day of student attendance, and of 
elementary music and elementary art education teachers on the first two days of student 
attendance without charge to the district. 
C. There will be early dismissal of students in Grades K through 5 on the first 
student day of each of the three school years covered by this Agreement for the purpose of 
enabling the teachers of such grades to prepare records and complete other beginning of the year 
tasks required in connection with their duties. 
There will be early dismissal of students in Grades K through 5 on the last three student 
days of each of the three school years covered by this Agreement for the purpose of enabling the 
teachers of such grades to complete records and other end of the year tasks required in 
connection with their duties. 
D. Effective July 1, 2001, the school calendar adopted by the Board of Education 
shall be 184 days, four (4) of which shall be extended to include staff development sessions of no 
longer than three (3) hours each beyond the teachers' normal school day as stipulated in Article 
VIII Section A. Such sessions shall be planned by the District's Curriculum Council and shall 
occur only on a Monday, Tuesday, Wednesday, or Thursday not immediately preceding a 
holiday. The Board shall consult with the Federation, at the time the school calendar is 
established, in determining the particular dates for these staff development sessions. 
Effective July 1, 2004, the school calendar adopted by the Board of Education shall be 
185 days, four (4) of which shall be extended to include staff development sessions of no longer 
than three (3) hours each beyond the teachers' normal school day as stipulated in Article VIII 
Section A. Such sessions shall be planned by the District's Curriculum Council and shall occur 
only on a Monday, Tuesday, Wednesday, or Thursday not immediately preceding a holiday. The 
Board will consult with the Federation, at the time the school calendar is established, in 
determining the particular dates for these staff development sessions. 
If it does not become necessary for the Superintendent to close schools on any regularly 
scheduled school days provided for in the aforementioned school calendars by the close of school 
on the Thursday, preceding the Memorial Day weekend of each of the years covered by this 
Agreement, said weekend shall be extended by one day. 
New hires may be required to attend up to three (3) District-conducted conference days 
before the beginning of the first year of employment and up to two (2) District-conducted 
conference days before the beginning of the second year of employment. 
ARTICLE V 
Qualifications and Assignments 
A. No teacher new to the district shall be employed by the Board for a regular 
teaching assignment who does not have a Bachelor's degree from an accredited college or 
university or is otherwise certified. The employment of any other teacher shall occur in cases of 
necessity or where the teacher has outstanding qualifications or credentials and the Federation 
shall be so notified in writing in each instance. 
B. Since pupils are entitled to be taught by teachers who are working within their 
areas of competence, teachers shall not be assigned except temporarily and for good cause, 
outside the scope of their teaching certificates or their major or minor field of study and the 
Federation shall be so notified in writing in each instance. 
C. All teachers shall be given written notice of their schedules, building assignments 
and room assignments for the forthcoming year by the 1st day of May, if available. If not 
available, same will be mailed to the teacher (provided he/she shall have left a self-addressed 
stamped envelope) not later than two (2) weeks after the adoption of the budget if such takes 
place in May or June. If the budget is adopted in July or August, schedules and assignments will 
be made available not less than two (2) weeks before school opens. In the event subsequent 
changes in such schedules, building assignments, or room assignments are proposed, the 
Federation and all teachers affected shall be notified promptly in writing and, upon the request of 
the teacher and the Federation, the changes shall be promptly discussed by the Board or its 
representative with the Federation. In the event of any disagreement between the Board or its 
representatives and the Federation as to the reasonableness and need for such changes, the matter 
may be processed through the professional grievance procedure hereinafter set forth. In no event 
will any changes in teachers' schedules, building assignments, or room assignments be made later 
than the 15th day of August preceding the commencement of the school year, unless an 
emergency situation requires same. 
ARTICLE VI 
Professional Compensation 
A. The basic salaries of teachers covered by this Agreement during 2005-2006,2006- 
2007 and 2007-2008 are set forth respectively in Appendices C-1, C-2 and C-3 which are 
attached to and incorporated in this Agreement. The columns of said schedules shall be twenty 
(20) credits apart; provided that the 4.1, 4.3, 4.5, M.l, M.3, M.5 credit columns shall exist for 
those with vested rights to credits on those columns as of February 1, 1996. 
Those unit members whose step placement on the teachers' salary schedule was affected 
by the existence of Pre-steps C, B, or A in prior agreements, upon receiving tenure in the District 
shall receive an additional one-half (1/2) step movement on the salary schedule effective the 
February lS' after the tenure date and an additional one-half (112) step movement the following 
February 1''. For those in this category who have already achieved tenure, the dates shall be an 
additional one-half (112) step movement February 1, 2003 and an additional one-half (112) step 
movement February 1,2004. 
Except as otherwise provided in Article XXIII, Paragraph A, and Article VI, Paragraph R, 
any salaries earned during July and/or August shall be compensated pursuant to the appropriate 
salary guide that will be utilized through the following June 30. 
B. All teachers shall be placed on a step on Appendixes C-1, C-2 and C-3 in 
accordance with their respective service within the District and credit for service outside the 
District. A teacher, who, upon taking an authorized leave of absence during a school year, has 
taught for at least one-half of such school year shall be placed at the next full step on the salary 
schedule upon his return to the District, provided that the conditions of his leave have been 
satisfied. 
C. Effective July 1, 2002, a teacher, when hired, will be given a full year's credit on 
the teachers' salary schedule for up to and including 14 years of prior teaching experience within 
or without the state, or placed at a step greater than their actual number of years where needed as 
determined by the District. In the latter situation, there shall be a limit of filling 15 vacancies 
during the term of this agreement (July 1, 2005 - June 30, 2008) in such manner, after 
consultation with the Federation. 
A teacher hired under the provisions of this paragraph and who had prior service 
in the Lakeland District, notwithstanding any other provisions of this contract, shall not accrue 
seniority that makes use of this prior service. 
D. When a teacher has commenced fifteen (1 5) years of service in the school district, 
s h e  shall receive annually a longevity increment of $500.00; when a teacher has commenced 
eighteen (18) years of service in the school district, such annual longevity increment shall 
become $1,500.00; when a teacher has commenced twenty-one (21) years of service in the school 
district, such annual longevity increment shall become $2,700.00; and when a teacher has 
commenced twenty-five (25) years of service in the school district, such annual longevity 
increment shall become $5,100.00. There shall be a special longevity payment of $1,400.00 per 
school year paid to unit members who were placed at Step 18 of the 1994-95 salary schedule 
during that year. 
Effective July 1, 2006, when a teacher has commenced fifteen (15) years of 
service in the school district, s h e  shall receive annually a longevity increment of $500.00; when 
a teacher has commenced eighteen (18) years of service in the school district, such annual 
longevity increment shall become $1,800.00; when a teacher has commenced twenty-one (21) 
years of service in the school district, such annual longevity increment shall become $3,200.00; 
and when a teacher has commenced twenty-five (25) years of service in the school district, such 
annual longevity increment shall become $5,800.00. 
E. The 2005-2006 salary schedule (Appendix C-1) is based upon the regular school 
calendar as set forth in Appendix B-1 and the normal teaching load as defined in Article VIII. 
The 2006-2007 salary schedule (Appendix C-2) is based upon the regular school calendar for that 
school year as shall be adopted by the Board and the normal teaching load as defined in Article 
VIII. The 2007-2008 salary schedule (Appendix C-3) is based upon the regular school calendar 
for that school year as shall be adopted by the Board and the normal teaching load as defined in 
Article VIII. For classroom assignments in excess of the regular school calendar and the normal 
teaching load (except as noted in Article IV, Paragraph B), teachers in the high and middle 
schools will be compensated at the rate of $36.70 per hour or fraction of that hour effective July 
1, 2005; $37.98 per hour or fraction of that hour effective July 1, 2006; and $39.40 per hour or 
fraction of that hour effective July 1, 2007; and in the elementary schools, the rate shall be 
$1 83.5 1 per day effective July 1, 2005; $1 89.93 per day effective July 1, 2006; and $197.05 per 
day effective July 1, 2007, equally divided among the teachers with the extra load. In the 
elementary schools where coverage for special teachers is involved, the rate shall be $18.35 for 
class units up to 30 minutes effective July 1, 2005; $18.99 for class units up to 30 minutes 
effective July 1, 2006; and $19.70 for class units up to 30 minutes effective July 1, 2007. For 
class units above 30 minutes (except as otherwise provided in Article IV[B]), the rate shall be 
$36.70 effective July 1, 2005; $37.98 effective July 1,2006; and $39.40 effective July 1,2007. 
F. Teachers involved in extra duty assignments set forth in Schedule D which is 
attached to and incorporated in this Agreement shall be compensated in accordance with the 
provisions thereof. These assignments (as set forth in Appendixes D-1 and D-2) will be open to 
Lakeland teachers provided they are available and qualified to perform the same. 
A joint District-Federation committee shall be created for the purpose of making 
recommendations to the Board on the concept of creating varsity and junior varsity assistant 
coaching positions. 
Coaches who are required to work beyond their normal sports season will receive 
$100.00 for each post-season week. 
G .  Teachers who are assigned to and participate in non-school day trips will be paid 
$1 02.78 per day effective July 1, 2005; $106.38 per day effective July 1, 2006; and $1 10.37 per 
day effective July 1, 2007. At least one teacher shall be assigned for every twenty-five (25) 
students or fraction thereof above five (5) who make such trips. Any such non-school day trip 
shall be approved by the building principal. When non-school day trips are mandated by the 
school district and require the participation of a teacher, such teacher shall be paid at the rate of 
112 of 1% of his base salary per trip. 
Teachers who are assigned to and participate in outdoor education overnight camping trip 
programs and overnight school day trips will be paid the per diem rate set forth above in 
paragraph " G ,  above, provided the teacher is present during the entire assignment, including the 
total overnight portion. Example: If such a trip includes two overnight stays, a teacher who is 
present during the entire overnight stay will receive an amount equal to two times the rate set 
forth in paragraph " G  above. Teachers will not be paid for participating in the overnight portion 
of non-school day trips. 
H. The tutoring rate for all teachers shall be $46.97 per hour effective July 1, 2005; 
$48.61 per hour effective July 1, 2006; $50.43 effective July 1, 2007, plus IRS mileage rates 
computed from the teacher's school building to the place of tutoring and return to their school 
building. 
I. Teachers required in the course of their work to drive personal automobiles from 
one school building to another shall receive a car allowance equal to the maximum rate allowed 
by the IRS for private passenger vehicles. The same allowance shall be given for use of personal 
cars for approved field trips or other approved business of the District. 
J. All teachers shall be compensated in accordance with the provisions of the Article 
and the annexed schedules without deviation. 
K. Salary agreements and all other personal communications (not including salary 
checks) from the Administration to the teachers shall be in envelopes. Should a teacher be 
absent from school on a pay day, his salary check shall not be left in his mailbox but shall be kept 
by the appropriate administrator until the teacher calls for same. 
L. The School District shall make available two payroll plans. The features of the 
plans shall be as follows: 
1. All teachers shall be paid semi-monthly (e.g., 1 5 ~ ~  and 3oth each month) 
except in September whereby they will be paid during the first and third 
weeks of the month. 
2. The first payroll plan shall provide equal installments throughout the 
school year. 
3. The second payroll plan shall provide installments at the rate of 1/24 of the 
teacher's annual salary with the remainder paid on the last pay date in June 
of the school year. 
4. Direct deposit of paychecks shall be an available option. 
During June of the school year, each teacher shall select the payroll plan of hisher 
choice for the following school year. Teachers new to the District shall make their selection 
when appointed. 
Tax Sheltered annuity contributions shall be remitted promptly to T.S.A. 
providers when the monies are deducted from teachers' paychecks. 
M. If a regular pay date falls during a period when school is not in session, those 
teachers who have not chosen the direct deposit option will be paid the salary due on such date 
on the last day prior to the closing of school. 
N. Payroll deduction forms may be used for teachers who are in the District's health 
insurance plan and for tax sheltered annuities plans with respect to those companies which are 
approved by the Board. 
In addition, teachers shall be permitted to pay for benefits offered by NYSUT by means 
of payroll deduction. Such NYSUT benefits are personal umbrella, auto, home, boat, life and 
disability insurance, legal services and auto club. Additional NYSUT benefits may be added for 
payment by payroll deduction subject to discussion between the parties. 
0. Participation in in-service courses that are mandated by the District will result in 
teachers being paid at the rate of 11200 of the B.A. step 1 salary for every seven (7) hours of 
attendance. 
P. Instructors of Lakeland in-service courses who are District teachers shall be 
compensated for 15 hours of instruction time and up to 7 hours of preparation time at the rate of 
$5 1.37 per hour on a pro-rated basis effective July 1, 2005; $53.17 per hour on a pro-rated basis 
effective July 1,2006; $55.16 per hour on a pro-rated basis effective July 1, 2007. 
Q. Effective July 1, 1989, compensation for summer cuniculum work shall be at the 
rate of $150.00 per day for a 6 %-hour day for teachers with 1 through 5 years teaching 
experience, and $175.00 per day for a 6 %-hour day for teachers with 6 or more years teaching 
experience. 
R. Teachers who attain National Board of Teaching Standards Certification shall be 
paid a one-time non-recurring stipend of $3,000.00. 
ARTICLE VII 
Insurance Protection 
The Board agrees to carry the following insurance coverage for all teachers: 
A. Pursuant to Section 3023 of the Education Law, comprehensive general liability 
insurance covering teachers while acting on school business within the scope of their authority 
with the following limits: Bodily injury liability $200,000/500,000; property damage liability 
$10,000/25,000. 
B. Effective July 1, 1992, the PutnardNorthern Westchester Health Insurance Plan 
("the Plan"), attached hereto as Appendix L and made a part hereof, is the agreed upon medical 
health insurance program under this agreement. Between July 1, 1992, and June 30, 1995, no 
changes in member responsibility for health insurance premium costs may be made for any 
category of membership covered by the Plan. 
C. For all full-time teachers and part-time teachers enrolled in, or eligible for, the 
District's hospitalization and medical health insurance program at June 30, 1989, the Board 
agrees to provide a hospitalization and major medical health insurance program covering eligible 
employees and their eligible dependents at no premium cost to the employee. 
1. For teachers employed by the District on and after July 1, 1989, the Board 
agrees to provide a hospitalization and major medical health insurance program 
covering eligible teachers and their eligible dependents at no premium cost to full 
time, salaried teachers and on a shared cost basis for part time teachers appointed 
to regular positions. Excluded from this hospitalization and major medical health 
insurance program are substitute teachers (except teachers with a substitute 
appointment who are replacing teachers on leave without pay), tutors, summer 
school teachers, continuing education teachers and any others not employed or 
expected to work on a continuing basis year after year. Additionally, to be 
eligible, any teacher must have annual earnings of $5,000 or more for the school 
year, not including longevity or extra pay assignments, based on hisher annual 
contract salary. 
The shared cost schedule for eligible teachers is as follows: 
Teachers' Full-Time District Teacher 
Equivalent Share Share 
1 .O (Full Time) 100% 0% 
.6 or more but less 
than 1 .O 
Less than .6 5 0% 5 0% 
Full-time equivalent shall be the same as is determined for payroll purposes. 
Teachers eligible to participate on a shared cost basis and who opt to enroll in the 
District's hospitalization and major medical health insurance program are required 
to and shall execute a payroll deduction from authorizing the School District to 
deduct the employees' share of the annual cost of the hospitalization and major 
medical health insurance program from their paychecks throughout the school 
year. 
Effective July 1, 2003, for all full time teachers, the District shall contribute 95% 
towards the cost of the District's hospitalization and major medical health 
insurance program premium with the teacher contributing 5% of such premium 
cost. The District shall implement a Section 125 Internal Revenue Code Premium 
Only Plan effective July 1,2003. 
Effective July 1, 2006, for all full time teachers, the District shall contribute 94% 
towards the cost of the District's hospitalization and major medical health 
insurance program premium with the teacher contributing 6% of such premium 
cost. 
Effective July 1, 2007, for all full time teachers, the District shall contribute 93% 
towards the cost of the District's hospitalization and major medical health 
insurance program premium with the teacher contributing 7% of such premium 
cost. 
2. Effective July 1, 2005, full-time teachers eligible for the District's 
hospitalization and major medical health insurance program who opt to decline 
this coverage or reduce their coverage from dependent to individual coverage, will 
be paid a sum equal to one-half (112) of the savings realized by the District for 
such change in coverage or $5,500.00, whichever is less. Full-time teachers hired 
on or after July 1, 2005 and those on staff before July 1, 2005 who are first 
seeking the health insurance buy-out benefit after said date who are eligible for 
the District's hospitalization and major medical health insurance program who opt 
to decline this coverage or reduce their coverage from dependent to individual 
coverage, will be paid a sum equal to the lesser of one-quarter (114) of the savings 
realized by the District for such change in coverage or $5,500.00. Payment for 
exercising this option shall be made within sixty (60) days of the implementation 
of the coverage change. Such payment shall be prorated based on the number of 
calendar months the coverage change was in effect during the July 1 through June 
30 school year. Exercise of this option shall be effective for a minimum of one 
calendar year (twelve months) and after such year a teacher may opt, upon thirty 
(30) days prior written notice to the District's Assistant Superintendent for 
Business, to return to the level of coverage to which helshe is otherwise eligible. 
In such event, the District shall have the right to recover the savings paid to the 
teacher but not realized by the District, by means of payroll deduction. In the 
event of the death of, or the divorce or legal separation from, the teacher's spouse 
or other person providing hospitallmajor medical coverage for such teacher, the 
minimum initial requirement of one calendar year (twelve months) for reduced or 
declined coverage shall be waived by the Superintendent, upon written request of 
such teacher. 
3. Health Benefits Consortium (see Appendix L) 
D. The Board will contribute the sum of $160.00 per eligible teacher per year to the 
Trustees for the Lakeland Federation of Teachers, Local 1760 Dental Fund (name changed to 
Lakeland Employees Trust Fund) toward the purchase of dental insurance benefits for such 
teachers and their dependents under and pursuant to the provisions of this Agreement between 
the Board and the Union dated June 24, 1971, as amended, and the "Agreement and Declaration 
of Trust, Lakeland Federation of Teachers, Local 1760 Dental Fund", dated June 24, 1971, as 
amended. 
The Board will contribute the additional sum of $810.00 per eligible teacher per 
year effective July 1, 2005 for a total sum of $970.00 and the additional sum of $870.00 per 
eligible teacher per year effective July 1, 2006 for a total sum of $1,030.00 to the Trustees of the 
Lakeland Employees Trust Fund in order to establish a welfare fund for the purchase of dental 
and expanded dental insurance benefits, catastrophic health insurance, life insurance, eye glasses 
and other related benefits as may be added subject to the prior written approval of the Board, for 
such eligible teachers and their dependents under and pursuant to the provisions of this 
Agreement between the Board and the Union dated June 24, 1971, as amended, and the 
"Agreement and Declaration of Trust, Lakeland Federation of Teachers, Local 1760 Dental 
Fund" (name changed to Lakeland Employees Trust Fund), dated June 24, 1971, as amended. 
The Board agrees to permit the necessary amendments to the foregoing Agreement and 
Agreement and Declaration of Trust to reflect said change in name and benefits. 
E. Loss of personal property: Commencing with the 1973-74 school year the Board 
will accept limited liability for negligent damage of personal property of teachers in the 
following situation only: Personal instructional equipment of teachers brought on school 
premises for carrying out teaching responsibilities where previously authorized by the principal. 
Liability does not extend to the teachers' personal belongs, their automobiles or their contents. 
ARTICLE VIII 
Teaching Hours and Class Load 
A. The length of the pupils' school day for all schools shall not exceed six and one- 
half (6 1/2) hours. 
The length of the pupils' school day in the elementary grades shall be 6 hours. 
Notwithstanding the above, the pupil's school day at the elementary schools and 
middle school shall be increased by ten (1 0) minutes, effective July 1,2003, and by an additional 
five (5) minutes effective July 1, 2004. The pupil's school day at the high schools shall be 
increased by sixteen (16) minutes, effective July 1, 2003, to assure periods of forty-four (44) 
minutes duration. 
No teacher shall be required to report for duty earlier than fifteen (15) minutes 
before the opening of the pupils' school day in the morning. The length of the teachers' school 
day shall not exceed seven (7) hours. Teachers are encouraged to remain for a sufficient period 
after the close of the pupils' day to attend to those matters which properly require attention at that 
time, including consultations with parents when scheduled by agreement with the teacher, and to 
provide additional help for an individual student or groups of students, except that on Fridays or 
on days preceding holidays or vacations the teachers' day shall end at the close of the pupils' day. 
The administration shall schedule busing to effectuate the purposes of the paragraph and shall 
use its best effort to see that such schedules are observed. If nevertheless buses are late, the 
necessary complement of teachers shall remain at the affected school in order to supervise pupils 
until their departure. 
B. In no event shall the length of the school day presently in existence be increased, 
nor shall the pupils' school day in any elementary school be later than 3:30 p.m., nor shall the 
opening of the pupils' school day be earlier than 8:00 a.m. in the elementary school nor earlier 
than 7:45 a.m. in the high or middle schools. 
C. The normal weekly teaching load in the high school shall be twenty-five (25) 
teaching periods, five (5) supervisory periods, and at least five (5) unassigned preparation 
periods. Such periods in the high school shall be of forty-two (42) minutes duration plus four (4) 
minutes passing time, for a total of forty-six (46) consecutive minutes. Should scheduling 
problems require assigning a teacher to a weekly teaching load above said normal teaching loads, 
any teacher who voluntarily accepts such assignments shall have no supervisory assignments. In 
the case of science teachers, where class and laboratories exceeds twenty-five (25) periods per 
week, no supervisory assignment shall be made and in no event shall such assignment exceed 
twenty-eight (28) such periods per week. Teachers of language, art, home economics, industrial 
arts, music and physical education may accept as a normal teaching load thirty (30) teaching 
periods per week rather than twenty-five (25) teaching and five (5) supervisory periods. 
However, if they have a total student load of less than ninety (90) pupils, such teachers must 
accept thirty (30) teaching periods per week in their subject field(s). 
Effective July 1, 2003, periods in the high school shall be of forty-four (44) 
minutes duration. 
The normal weekly teaching load in the middle school and the alternative high 
school shall be equivalent in terms of teaching time, supervisory and preparation time to the 
weekly teaching load in the high school. For the purpose of comparing teaching loads between 
and/or among the middle, alternative and high school sections, actual time involved in teaching 
as well as the number of classes shall be the measure. 
No teacher in the middle school or high school shall be required to teach five (5) 
or more consecutive classes during the school day unless consented to by the teacher. 
Classes shall be continuous and unintempted. Classes for children who have 
learning disabilities shall be scheduled in accordance with recommended standards promulgated 
by the New York State Education Department. 
D. All teachers shall be entitled to a duty-free uninterrupted lunch period. Middle 
school teachers shall have a lunch period of 30 minutes. High school teachers shall have a lunch 
period equal in length to a normal classroom instruction period. Elementary school teachers will 
be entitled to a 35-minute duty-free lunch period during an unassigned lunchhecess block of 
time. The remaining 20125 minutes of lunchhecess time shall be used for attending to matters as 
determined by the teacher, such as student help, conferencing, congruence, team planning and 
other professional responsibilities that might occur. 
E. All full-time elementary teachers shall be provided with a minimum of four hours 
per week of unassigned preparation time (within the teacher's seven-hour school day), not 
necessarily consecutive, as designated by the principal. Any elementary school teacher who is 
not assigned such preparation time shall not be assigned supervisory duties. 
F. All full-time elementary teachers of music, art, speech therapists, reading teachers, 
librarians and physical education teachers shall be provided with unassigned preparation time to 
the same extent as other elementary teachers in the District. 
G. Attendance officers shall be provided with a minimum of one and one-half hours 
per week of unassigned preparation time (during students' school day) as presently in effect and 
with no supervisory duties. 
H. Any departure from these norms shall be made only with prior written notification 
to and consultation with the Federation. In the event of any disagreement between the 
representative of the Board and the Federation as to the need and desirability of such deviation, 
the matter may be processed through the professional grievance procedure hereinafter set forth. 
I. If a teacher shall teach, upon request of the administration, more than the normal 
teaching load as set forth in this Article VIII, he shall receive additional compensation as set forth 
in Article VI, Paragraph E of this Agreement. 
J. Daily preparation for effective teaching, correcting examination papers, themes 
and similar activities requires many hours of application outside the classroom and adds to the 
professional responsibilities of the teacher. In addition, demands are made for after-school 
attendance at staff conferences, parent-teacher conferences, open house, and the like, which 
demands can become excessive. Although teachers are encouraged to attend and participate in 
such extracumcular functions, no teacher shall be required to attend and participate in more than 
four evening functions per school year. Such functions shall be held between Monday through 
Friday evenings. Evening functions shall include such items and events as: 
Athletic Events 
Chaperoning 
Cumculum Orientation (Elementary) 
December Holiday Program 
Extracurricular Functions and Social Activities 
Grade Level or Orientation Meetings for Parents (Guidance) 
Meet the Teacher Night (Elementary) 
Open School Night 
Report Card Conferences (Middle and High School) 
Special Nights (i.e., Graduation, Honors, Moving-Up, etc.) 
Special Festival (or Spring Concert) 
Each member of the professional staff is encouraged to (a) attend personally 
selected events held in his school which involve student activity and parent attendance, such as 
concerts, plays, athletic games, school board meetings, etc.; (b) take an active part in community 
affairs either in the community in which he resides or in the communities of Lakeland, becoming 
a member of and giving leadership in community organizations and activities of his choice so 
that the teaching profession may play its full role and make its maximum contribution to the 
betterment of community living; and (c) exercise his right of franchise in elections at all levels of 
government. 
K. Teachers shall attend, before or after teacher school hours and normally not to 
exceed 60 minutes after dismissal of students or prior to amval of students, providing no meeting 
starts before 8:00 a.m., two (2) faculty meetings per month at the elementary level and one (1) 
faculty and one (1) departmental meeting per month at the secondary level, plus a maximum of 
four (4) emergency meetings for all teachers to be called during the school year if necessary. 
There shall be a minimum of one week's notice for all meetings whenever feasible and 
practicable. 
L. A teacher engaged during the school day in negotiations on behalf of the 
Federation with any representative of the Board or who is needed as a participant in any 
professional grievance procedure at every step shall be released from regular duties without loss 
of salary. The teacher negotiating committee for purposes of this paragraph shall not exceed six 
members. The President of the Federation shall be released from all non-classroom teaching 
duties without loss of salary to transact Federation business. 
M. There shall be secretarial service for guidance counselors, psychologists, and 
social workers. Guidance counselors, psychologists, social workers, and speech therapists shall 
be assigned private offices to the extent that space is available, which shall be shared among 
them. 
N. The guide for the daily teaching load for elementary teachers of music, art and 
physical education shall conform to the following standards: 
Instrumental 6 classes, including orchestra, of 40 minutes each or equivalent in grades 1 
- 5. 
Vocal Music 6 classes, including chorus, of 40 minutes duration with reasonable 
passing time between classes in grades K - 5. 
Art 5 classes of 40 minutes each in Grades K - 5. 
Physical 
Education 6 classes of 40 minutes each in grades K - 5. 
When the standard is met, no 1uncNrecess duties will be assigned to the teacher. 
The Federation shall be informed of any deviation from these norms. 
ARTICLE IX 
Teaching Conditions 
The parties recognize that optimum school facilities for both student and teacher are 
desirable to insure the high quality of education that is the goal of both the Federation and the 
Board. It is also acknowledged that the primary duty and responsibility of the teacher is to teach, 
that the teachers have a role in shaping professional conditions in the schools, and that the 
organization of the school and the school day should be directed toward insuring that the energy 
of the teacher is primarily utilized toward teaching in its broad sense. 
A. Because the pupil-teacher ratio is an important aspect of an effective educational 
program, the parties agree that class size shall be within the following ranges, and that not more 
than thirty-seven percent (37%) of any category listed below will be in the maximum range: 
Optimum Average Maximum 
Category I 
Kindergarten 12-18 19-25 26-29 
First & Second Grades 13-19 20-26 27-30 
Grades 3 through 5 16-20 2 1-26 27-3 1 
Category II 
Middle School 
Category 111 
High School 
Every effort shall be made to equalize class sizes within the respective categories and every effort 
shall be made to place G classes in the optimum range. Provided he does not act unreasonably, 
departure from these norms may be authorized by the Superintendent when he deems it necessary 
in the best interests of the educational process after consultation with the Federation. Accepted 
reasons for exceeding class size norms shall include, but not be limited to the following: 
1. There is no space available to permit scheduling of any additional class or 
classes in order to reduce size. 
2. Conformity to the class size objective would result in placing classes on 
short time schedule or result in combination classes. 
3. A class larger than the specified maximum is necessary to provide for 
specialized or experimental education. 
B. Children will be assigned to home room classes in the elementary school so as to 
provide the fairest balance possible and such assignments of students to home room classes will 
be made only after consultation with the teachers. In the high and middle schools, assignments to 
general and low average classes shall be apportioned as equitably as possible. The 
Administration shall furnish teachers with the procedure for referring pupils for consideration for 
assignment to special education or special needs classes. Upon request of the Federation, the 
Administration will make known the number of names so submitted and the dispositions of such 
referrals. 
C. The parties agree that appropriate texts, library reference facilities, maps and 
globes, laboratory equipment, audio-visual equipment, art supplies, athletic equipment, current 
periodicals, standard tests and questionnaires, and similar materials are tools of the teaching 
profession. The Board shall take whatever steps may be necessary to insure timely receipt of 
supplies. The Board agrees to continue at all times to keep the schools properly equipped and 
maintained. 
D. The Board and the Federation mutually recognize the importance of continuous 
use of adequate professional, reference and curriculum material in maintaining a high level of 
professional performance. In furtherance of that recognition, the Board shall provide a teacher 
reference library in the District and include therein all texts which are reasonably requested by 
the teachers. Books from such library shall be made available to a teacher in his school building 
upon request. Two copies of current Board policies shall be maintained in each school building's 
library. 
E. The Board agrees to make available in each school adequate typing, duplicating, 
stencil and mimeograph facilities and, insofar as available, clerical personnel to aid teachers in 
the preparation of approved instructional material. 
F. The Board shall provide: 
A separate desk or adequate work area for each teacher in the district with 
lockable drawer space. 
Suitable space for each teacher to store coats, overshoes and personal 
articles. 
Adequate chalkboard space in every classroom. 
Copies, exclusively for each teacher's use, of all texts used in each of the 
courses he is to teach. 
A suitable dictionary in every classroom. 
Adequate and convenient storage space for instructional materials. 
Adequate paper, pencils, chalk, erasers, and other such material required in 
daily teaching responsibility. 
Special clothing and equipment required by teachers in the performance of 
their duties in accordance with present practice. 
G. The Board agrees within budget guidelines to engage aides (monitors or those 
performing similar duties) to relieve teachers of non-teaching duties. The duties of such aides 
(monitors or those performing similar duties) shall include for example, patrol, bus, study hall, 
recess, and cafeteria duties, inventorying of supplies and equipment, duplication of teaching 
materials, operating audiovisual equipment, collecting money for milk, lunch, banking, parking 
lot duties and similar non-professional responsibilities. Insofar as practicable, teacher aides 
(monitors or those performing similar duties) in the elementary schools, shall be used for 
cafeteria and recess duties as a priority. 
H. Under no conditions shall a teacher be assigned to drive a school bus or assigned 
to lavatory duty. 
I. The Board shall make available in each school, adequate lunchroom, rest room, 
and lavatory facilities for adult use and at least one room, appropriately furnished and cleaned 
daily, which shall be reserved for use as a faculty lounge. There shall be a faculty lounge or 
lounges of adequate size and conveniently placed within each school building. Provision for 
such facilities will be made in all future buildings. 
J. Telephone facilities shall be made available to teachers for their personal use for 
local calls. Other personal calls shall be charged to the teachers. 
K. Adequate paved parking facilities to include teacher use shall be provided and 
properly maintained reasonably proximate to the school building. Teachers shall observe shall 
parking and driving regulations. 
L. Teachers shall not be required to work under unsafe or hazardous conditions or to 
perform tasks which endanger health or safety. 
M. A teacher shall be free to leave his school building during his lunch period. 
N. The Federation shall appoint two teachers in each school as a cafeteria committee 
which shall make such recommendations as the committee deems necessary to improve cafeteria 
service in such school or schools. The names of the cafeteria committee members shall be 
known to the building principal, and he shall be made aware first of any recommendations 
regarding the improvement of cafeteria services. The building principal or the Business 
Administrator shall promptly investigate the matter and shall take such steps as are necessary and 
feasible to put such recommended improvements into effect. 
0. Library classes will be scheduled for grades K through 5. The librarian shall be 
responsible for conducting such classes. Teachers shall not be financially responsible for library 
books borrowed and lost by students. Teachers, however, will encourage students to be 
responsible for books. Students will sign only their own names for books taken from the library. 
Should a teacher sign out a book for a student, the teacher shall sign the student's name. 
P. For grades K-5 there will be scheduled two ( 2 )  early dismissals and two (2 )  
evening meetings in order to have parent-teacher conferences. The conferences will be 
scheduled as follows: 
2  early dismissal meetings 
1 evening meeting as scheduled by the building principal 
1 evening meeting scheduled by teachers, if needed 
The evening conference meetings are in addition to evening functions referred to in Article VIII, 
Paragraph J. 
Q. School banking shall be conducted by teachers for grades 1 through 5 only. 
R. Except as otherwise provided in this sub-paragraph, teachers shall be required 
only to initial building sign-in sheets. However, teachers who (1) do not have regularly assigned 
classrooms and (2) are required to attend in more than one (1) building shall be required to fill 
out and record "time in" on the time sheet in each such building. 
ARTICLE X 
Student Discipline and Teacher Protection 
A. The Board recognizes its responsibility to give all reasonable support and 
assistance to teachers with respect to the maintenance of control and discipline in the classroom. 
Whenever it appears that a particular pupil requires the attention of special counselors, social 
workers, law enforcement personnel, physicians or other professional persons, the Board will 
take steps promptly to deploy the above mentioned and to act upon their recommendations with 
respect to such pupils. 
B. It is recognized that discipline problems are less likely to occur in classes which 
are well taught and where a high level of student interest is maintained. It is likewise recognized 
that many discipline problems which occur may most constructively be dealt with by 
encouragement, praise and emphasis upon the child's desirable characteristics. A teacher may 
use such force as is necessary to protect himself from attack or to prevent injury to another 
teacher or student. 
C. A teacher may send a pupil from a class to the principal when the grossness of the 
offense, the persistence of the misbehavior or the disruptive effect of the violation makes the 
continued presence of the student in the classroom intolerable. In such cases, the teacher will 
furnish the principal, as promptly as his teaching will allow, full particulars of the situation. The 
principal shall take appropriate steps to assure that the pupil's subsequent return to class is 
conditioned upon recognition that further classroom disruption may involve further exclusion 
from the class. 
D. Suspension of students from school may be imposed only by the Superintendent 
or his designated representative (principals may be designated.) When in the judgment of the 
teacher and the Federation suspension is necessary but not undertaken, the matter may be 
processed through the professional grievance procedure hereinafter set forth. School authorities 
will endeavor to achieve correction of student misbehavior through counseling and interviews 
with the child and his parents when warranted. 
E. Any case of assault upon a teacher in the performance of his duties shall be 
promptly reported to the Board through its designated representative and, if the teacher so 
requests, it shall be incumbent upon the Board or said representative to report same in writing to 
the Federation. The Board will provide legal counsel to advise the teacher of his rights and 
obligations with respect to such assault and shall render all reasonable assistance to the teacher in 
connection with handling of the incident by law enforcement and judicial authorities. 
F. If any teacher is complained against or sued as a result of any lawful action taken 
by the teacher while in pursuit of his employment, upon due and timely notification the Board 
will provide legal counsel and render all necessary assistance to the teacher in his defense. 
Prompt written notice of any such complaint against a teacher shall be given to the teacher and, if 
the teacher so requests, to the Federation. 
G. No complaint against a teacher shall be acted upon by the Administration unless 
the complaint is either submitted in writing or presented in the presence of the teacher involved. 
The teacher shall be afforded an opportunity to answer such complaint and to confer with the 
appropriate administrator about it. At the teacher's request a representative of the Federation 
shall be present when the complaint is submitted or discussed in conference with the 
Administration. Should the Administration decide to make the complaint a matter of record, the 
files, including the teacher's file shall set forth all the facts, including the teacher's explanation 
and a written acknowledgment of such record by both Administration and teacher. At the 
teacher's request, the Federation shall be furnished with a copy of such record. If any question of 
breach of professional ethics is involved, the provisions of Article XXV, Paragraph B shall 
govern. 
H. Time lost by a teacher in connection with any incident mentioned in this Article 
shall not be charged against the teacher. 
ARTICLE XI 
Academic Freedom 
A. The parties seek to educate young people in the democratic tradition, to foster a 
recognition of individual freedom and social responsibility, to inspire meaningful awareness of 
and respect for the Constitution, the Bill of Rights, and laws of the land and to instill appreciation 
of the values of individual personality. It is recognized that these democratic values can best be 
transmitted in an atmosphere which is free fi-om censorship and artificial restraints upon free 
inquiry and learning, and in which academic freedom for teacher and student is encouraged. 
B. Academic freedom shall be guaranteed to teachers, and no special limitations shall 
be placed upon study, investigation, presenting and interpreting facts and ideas concerning man, 
human society, the physical and biological world and other branches of learning subject only to 
accepted standards of professional education responsibility. 
C. Freedom of individual conscience, association and expression will be encouraged 
and fairness in procedures will be observed both to safeguard the legitimate interests of the 
schools and to exhibit by appropriate examples the basic objectives of a democratic society. 
ARTICLE XI1 
Teacher Evaluation 
A. Tenured teachers shall be observed at least once in every year pursuant to the 
Regulations of the Commission of Education. Such observations shall be included in the annual 
written evaluation of tenured teachers. The work performance of all teachers shall be evaluated 
annually in writing. Probationary teachers shall be observed no less than three times during the 
school year. Such observations shall be spaced as equally as possible during the school year in 
the period prior to the final evaluation date. 
B. Observation and evaluation forms consist of (a) Pre-Observation Conference 
Worksheet (Appendix F-1), (b) Classroom Observation (Appendix F-2), (c) Post-Observation 
Conference Worksheet (Appendix F-3), and (d) Teacher Performance--Annual Evaluation 
Summary (Appendix F-4). 
These forms shall be used for the entire teaching staff on a formal, official basis 
and shall replace entirely all of the observation/evaluation forms contained in previous 
Agreements between the parties. There shall be an annual review of evaluation procedures on or 
about May 15 with consideration for possible modification of procedures in cited situations. 
Observations shall be made for a reasonable period of time on each occasion and 
only with the knowledge of the teacher involved and the results of said observations shall be set 
forth in accordance with the form of Classroom Observation forms attached hereto as 
Appendixes F-1 through F-4. Where feasible and where a question of the teacher's continuing in 
employment exists, observations shall be conducted on two consecutive days. Within 10 
calendar days after such observation is conducted the results of such observation shall be 
submitted to and discussed with the teacher and the teacher shall receive a signed copy of each 
observation form. 
C. Based upon the observations conducted as set forth in B above, the evaluator shall 
prepare and sign annually a written evaluation of the non-tenured teacher. The evaluation shall 
be set forth in accordance with the Evaluation Forms attached hereto as Appendixes F-1 through 
F-4. Said written evaluation report shall be submitted to the teacher evaluated after it has been 
completed and the teacher shall have the opportunity to review the evaluation and to discuss it 
with the evaluator. More than one evaluation may be submitted. 
D. Tenured teachers shall receive a signed copy of any observation and the annual 
evaluation and a conference thereon will be held upon the request of either party. 
E. With respect to probationary teachers, no later than one hundred thirty-five (135) 
calendar days before the end of the school year the signed written evaluation report or reports 
will be furnished to the Superintendent. A copy of such report shall also be furnished to the 
teacher. If a report contains any information not previously made known to and discussed with 
the teacher, the teacher shall have the opportunity to submit additional information to the 
Superintendent. In the event a probationary teacher is not recommended for continued 
employment, he shall be informed of the reasons therefor prior to Board action. Probationary 
teachers will be so informed no later than April 15th; however, if in their final probationary year, 
such information will be given no later than March 1st. 
F. Evaluation reports on tenured teachers shall be submitted to the teacher no later 
than June 15. 
G. Every teacher shall have the right upon request to review those contents of his 
personnel records which have been received by the District, or dated, subsequent to the date such 
teacher shall be in the actual employ of this District. A representative of the Federation may, at 
the teacher's written request, accompany the teacher in this review. 
H. Mentor Teacher-Internship Program. A joint committee will be established to 
prepare to recommend a program to be incorporated when funding becomes available from the 
State Education Department. 
I. A joint District-Federation committee shall be created for the purpose of 
reviewing and considering changes to the evaluation program. 
ARTICLE XI11 
Reductions in Personnel and 
Consolidations of Districts 
A. To the full extent permitted by law, this Agreement shall be binding upon the 
Board and its successor personnel and upon any school district into which or without which this 
District shall be merged or combined. 
B. In the event this District shall be combined with one or more districts, the Board 
will use its best efforts to assure the continued employment in such consolidated district of the 
teachers who are covered by this Agreement. 
C. Should substantial and unforeseen changes in student population or other 
conditions make necessary a reduction in the number of positions, the Board will retain, as nearly 
as possible, those qualified teachers with the longest service in the District. Teachers whose 
positions are abolished, if qualified, will be appointed to vacant positions in the District which 
may occur during the year. The Board will further cooperate in every reasonable way to secure 
employment for terminated teachers in adjacent school districts. Nothing herein shall relieve the 
Board from fulfilling the terms of any contract with a teacher. 
ARTICLE XIV 
Maintenance of Standards 
A. All conditions of employment, including teaching hours, extra compensation for 
work outside regular teaching hours, relief periods, leaves, and general working conditions shall 
be maintained at not less than the highest minimum standards in effect in the District at the time 
this Agreement is signed, provided that such conditions shall be improved for the benefit of 
teachers as required by the express provisions of this Agreement. This Agreement shall not be 
interpreted or applied to deprive teachers of professional advantages heretofore enjoyed unless 
expressly stated herein. 
B. The duties of any teacher or the responsibilities of any position in the bargaining 
unit will not be substantially altered or increased without prior negotiation with the Federation. 
C. The Federation and the Superintendent shall confer for the purpose of establishing 
rules and regulations governing the activities of teachers within school buildings, which rules and 
regulations shall be as nearly uniform as possible throughout the School District. Said uniform 
rules may be adopted only after consultation with the Federation. 
ARTICLE XV 
Special Teaching Assignments 
A. Assignments for the summer school and summer curriculum programs will be 
made by the Board on the basis of preference to qualified teachers regularly employed in the 
District during the normal school year provided that no teacher who has taught summer school 
the previous year shall be involuntarily displaced. 
B. The Federation agrees to assist the Board to establish an adequate list of substitute 
teachers. Teachers shall be informed of a telephone number they may call at least one hour 
before normal arrival time at the school, to report unavailability for work. Once a teacher has 
reported unavailability in accordance with the foregoing sentence, it shall be the responsibility of 
the administration to arrange for a substitute teacher. Any teacher, including specialists, who is 
asked to assume the duties of an absent teacher may do so, if he wishes, and in such cases will 
receive additional pay as set forth in Article VI, Paragraph F. However, in the elementary 
schools when other duties involving students housed in the particular building prevent a special 
teacher from continuing his normal class schedule, the regular classroom teacher shall, if directed 
by the principal, cover for said special teacher without additional compensation. However, this 
shall not occur with respect to any regular elementary classroom teacher more than four (4) times 
per school year and shall only be applicable where the special teacher is involved in a school 
educational program involving students directly such as, but not limited to: rehearsals, field 
days, and assemblies, but excluding such items as, but not limited to: conferences of any kind, 
visitation days, or any form of testing program. 
C. Supervision by a teacher of a student teacher shall be voluntary and no teacher 
shall supervise more than two such student teachers simultaneously. 
D. A secondary teacher while supervising teacher interns shall have a reduction of 
one (1) class period regardless of the number of interns he supervises. 
ARTICLE XVI 
Special Student Program 
The parties recognize that some children having special physical, mental and emotional 
problems may require specialized educational conditions, and the Board agrees to provide the 
necessary programs to fulfill this need. 
ARTICLE XVII 
Vacancies, Promotions and Transfers 
A. The Board recognizes that it is desirable in making assignments to consider the 
interests and aspirations of its teachers. Requests by a teacher for transfer to a different class, 
building or position shall be made in writing to the Superintendent, or his designee, through his 
building principal and at the teacher's option one copy filed with the Federation. The application 
form shall provide space for the reasons for transfer, the school, grade or position sought, and the 
applicant's academic qualifications. Each applicant shall receive an interview. Such requests 
may be renewed once each year to assure active consideration by the Superintendent or his 
designee. 
B. The Board declares its support of a policy of filling vacancies, including vacancies 
in supervisory positions, from qualified personnel as reasonably determined by the Board within 
its own teaching staff. Whenever a vacancy arises or is anticipated, the Superintendent will 
promptly notify the Federation which will encourage interested teachers to apply to the Director 
of Human Resources. Each applicant on the staff shall receive an interview. Vacancies shall be 
filled on the basis of the experience, competency and qualifications of the applicant, length of 
service in the District, and other relevant factors. "Service in the District" means the number of 
days employment as a probationary and tenured teacher in the District. 
C. When, in the judgment of the Superintendent of Schools, or his administrative 
designee, two applicants of equal ability are being considered for vacancies, promotions or 
transfers, then seniority shall be controlling. Seniority means the greater number of days of 
employment as a probationary and tenured teacher in the schools. District-wide seniority is 
initially established on the date of appointment to the District; building-wide seniority is 
established from the date of appointment to a particular building. 
D. An involuntary transfer will be made only in case of emergency or to prevent 
undue disruption of the instructional program. The Superintendent shall notify the affected 
teacher and, if the teacher requests, the Federation, of the reasons for such transfer. If the teacher 
objects to such transfer for the reasons given, the dispute may be resolved through the 
professional grievance procedure. 
E. Any teacher who shall be transferred to a supervisory or administrative position 
and shall later return to a teacher status shall be entitled to retain such rights as he may have had 
under this Agreement prior to such transfer to supervisory or administrative position. 
F. An applicant for either transfer or change of position shall be notified in writing as 
to the disposition of his application as soon as final determination has been made. 
ARTICLE XVIII 
Assistant Department Chairman and Teacher Coordinators 
A. Assistant Department Chairman 
1. The assistant department chairman shall exercise such coordinating and 
administrative hnctions as have heretofore been performed, including serving as liaison between 
the teachers of the department and the school administration. 
2. Any teacher serving as an assistant department chairman shall be assigned 
at least one less class per day, with no diminution of compensation. 
B. Teacher Coordinator 
1. A teacher coordinator, in cooperation with administrative staff, shall 
exercise responsibilities in support of teachers and their departments. They serve as liaisons 
between teachers and the school administration. 
2. Any teacher serving as a coordinator shall receive a stipend as listed below 
and be released from a supervisory assignment. 
2005-2006 2006-2007 2007-2008 
Middle School $3,281 $3,396 $3,523 
High School $4,660 $4,823 $5,004 
ARTICLE XIX 
Educational Council 
A. The Educational Council will deal with matters of curriculum only. 
B. The structure of the Educational Council is set forth in Appendix H of this 
Agreement. 
ARTICLE XX 
Joint Professional Practices Committee 
A. The Joint Professional Practices Committee is hereby continued in order to 
provide a vehicle for communications among the Board, the Administration and the Federation 
on general problems of mutual interest, including all matters covered in this Agreement. 
However, any dialogue on such matters as teacher welfare and salaries will not supplant 
negotiations entered into between the Board and the Federation pursuant to this Agreement and 
grievances will be processed exclusively in accordance with the terms of this Agreement. The 
Joint Professional Practices Committee will meet once each month but more often if necessary. 
B. The Joint Professional Practices Committee shall present to the Board from time 
to time its considered views on matters affecting the educational system. 
C. The Joint Professional Practices Committee will analyze federal and state laws 
and regulations in aid of education and will endeavor to structure programs in order to insure that 
the maximum benefits available will inure to this District. 
D. The chairmanship of the Joint Professional Practices Committee shall be rotated 
every three months during the school year and a representative of the Federation, shall be 
chairman for at least one three-month term per calendar year. 
E. The activities and functions of the Joint Professional Practices Committee shall be 
consistent with the provisions of this Agreement and in the event of any conflict this Agreement 
will govern. 
ARTICLE XXI 
Illness or Disability 
A. At the beginning of each school year each tenured teacher shall be credited with a 
fifteen-day sick leave allowance and each non-tenured teacher (other than those teachers new to 
the District) shall be credited with a twelve-day sick leave allowance, to be used for absences 
caused by illness or physical disability of the teacher. 
Teachers new to the District shall be credited with a twelve-day sick leave 
allowance and be governed by the following conditions: 
I. There shall be one day of sick leave available for the first full month of 
employment (September). 
2. Such teacher shall be credited with five (5) additional days sick leave on 
October 1. 
3. If the teacher continues in the employment of the district after September 
30, payment will be made by the second pay period in October for any pay lost 
(from two to six days) in September. 
4. The teacher will again be credited with an additional six (6) days sick 
leave on January 1. Payment will be made by the second pay period in January for 
any pay lost (from seven to twelve days) which may have been used since 
September 1. 
5. Teachers who begin employment other than at the beginning of the school 
year shall have a pro rata number of days based upon the same application except 
for the months shown. 
The unused portion of the above-mentioned allowance shall accumulate from year 
to year to a maximum of 190 days. On the opening day of school, all teachers shall receive a 
copy of the school calendar, the pay period schedule, and an itemization of their accumulated 
sick leave as of the preceding June 30. 
B. A teacher who is unable to teach because of personal illness or disability and who 
has exhausted all sick leave available shall be granted a leave of absence without pay for the 
duration of such illness or disability for a period through and including the end of the academic 
year succeeding the academic year in which such illness or disability commenced, provided that 
the teacher is still qualified professionally and physically to fill the post. 
C. Absence due to injury or illness incurred in the course of the teacher's 
employment as defined in the Workers' Compensation Law shall not be charged against the 
teacher's sick leave days for the first twelve (12) months following the date of injury or illness, 
provided that the teacher shall pay to the Board the benefits received under the New York 
Workers' Compensation Act for loss of salary during such absence. Should there be an 
adjudication that the matter was not covered by Worker's Compensation, the teacher shall be 
required to return the salary payments to the District for the first twelve (12) month period or 
utilize sick leave for the entire period of absence. 
Sick Leave Bank. 
1. Participation by teachers shall be voluntary. 
2. Each volunteer shall contribute a minimum of two sick leave days at the 
time helshe volunteers to participate. 
3. In order to participate a teacher shall complete an appropriate application 
form (See Appendix G-1) as provided by the Sick Leave Bank which shall 
be submitted to the Office of Human Resources and promptly forwarded to 
the Sick Leave Bank Committee. 
4. Newly hired teachers in the District may apply for participation after one 
month of continuous service by completing the application form but they 
shall not be eligible for benefits until they have completed three months of 
continuous service after such application has been filed with the 
Committee. 
a. Sick Leave Bank benefits for newly hired teachers in the District 
are limited during the first three years of their employment, as 
follows: 
First Year - Utilization of Sick Leave Bank days shall be limited to 
twenty-four (24) days. 
Second Year - Utilization of Sick Leave Bank days shall be limited 
to forty-eight (48) days less any Sick Leave Bank days used during 
the first year. 
Third Year - Utilization of Sick Leave Bank days shall be limited 
to seventy-two (72) days less any Sick Leave Bank days used 
during the first and second years. 
Unless limited by the provisions of paragraph 4.a, above, the maximum, 
lifetime Sick Leave Bank benefits for any one illness or injury, shall be 
limited to utilization of 366 Sick Leave Bank days (salary for two school 
years). 
Teachers who have not volunteered to participate shall be able to do so by 
October 1st of each school year by completing the formal application 
form, but they shall not be eligible for benefits until they shall have 
completed three months of continuous service after such application has 
been filed with the Committee. 
Upon written notice to the Committee, teachers may withdraw from the 
Sick Leave Bank, but shall not withdraw their sick leave days' 
contributions. Teachers shall have no individual rights to sick leave days 
contributed to the Sick Leave Bank if they resign, retire, or otherwise leave 
the District. 
In case the Sick Leave Bank is dissolved, the sick leave days remaining in 
the Bank shall be divided equally by the Committee among the then 
membership of the Sick Leave Bank. 
Maximum Number of Days 
1. The maximum number of the total sick leave days in the Sick 
Leave Bank shall be 1,250. However, this number may be 
increased to permit teachers to join the Bank who have not 
previously been members. 
2. If the number of sick leave days in the Bank shall fall below 200, 
then each participant shall be notified to contribute one additional 
sick leave day and may contribute any additional sick leave days on 
a voluntary basis. If the participants have exhausted sick leave 
days, then they must make a cash contribution equivalent to one 
day's pay for each sick leave day contributed. 
3. A teacher returning to full-time work after having exhausted all 
hisher allotted personal leave days and has received Sick Leave 
Bank benefits shall be granted 15 days of non-cumulative sick 
leave days for the school year in which helshe returns to work. 
Sick Leave Bank Committee 
1. The Committee shall be composed of five voting members: two 
members selected by the Board of Education and two members 
selected by the Lakeland Federation of Teachers, and a practicing 
physician duly licensed in the State of New York selected by the 
other four members of the Committee. 
2. In addition to participating as a voting member, the physician shall 
be responsible for advising Committee members in regards to the 
nature and seriousness of the illness or injury and the probable 
lengths or periods of medical care. 
3. Cost of the physician member shall be shared equally by the Board 
of Education and the Lakeland Federation of Teachers. 
4. The term of office for each Committee member appointed by the 
Board of Education and the Lakeland Federation of Teachers shall 
be two years. The term of office for the physician shall be for one 
year. All members may be reappointed. 
Application for Benefits 
Teachers who have exhausted their sick leave days and have a 
serious personal illness or disability requiring long periods of 
medical care, and are unable to return to work on a full-time basis, 
as determined by both the teacher's physician and the Sick Leave 
Bank Committee physician, may apply to the Sick Leave Bank 
Committee for utilization of Sick Leave Bank days (See Appendix 
G-2, Application for Benefits Form). Full-time teachers who are 
permitted to work on a part-time basis after having had a serious 
personal illness or disability shall be paid on a pro rata basis but 
shall otherwise be entitled to the same benefits as they had received 
as full-time teachers. However, such teachers shall be entitled to 
receive from the Sick Leave Bank such number of sick leave days 
as will equal the difference between the teacher's regular full-time 
pay and the part-time pay received, subject, however, to the Sick 
Leave Bank provisions contained herein. 
2. Such application shall be in writing, submitted on forms (See 
Appendix G-2) supplied by the Committee with all the information 
called for properly filled in and shall be accompanied by the 
applicant's physician's report and prognosis. The Committee shall 
have the right to require the applicant to be examined by the 
School District's Chief Physical Medical Officer who shall have 
the right to receive and review any medical certificates and reports 
relating to the applicant. In addition, the Sick Leave Bank 
Committee Physician shall have the right to receive and review all 
medical reports and records of an applicant for Sick Leave Bank 
benefits which in his judgment pertain to the condition for which 
the application is made. 
3. After evaluating all pertinent evidence, the Sick Leave Bank 
Committee shall decide on the eligibility of the teacher to receive 
Sick Leave Bank days, in connection with the particular illness or 
disability. 
4. The Sick Leave Bank Committee shall notify the teacher, the 
Board of Education and the Lakeland Federation of Teachers of its 
decision in each case. 
5 .  Teachers who have been granted and have utilized 90 days of 
continuous Sick Leave Bank days, or 60 days of non-continuous 
Sick Leave Bank days, shall submit to the Committee a current 
written medical report and prognosis from their physician. 
6 .  Application of the Sick Leave Bank plan in recurring or related 
illnesses shall be determined by the Committee. However, it is the 
intention of the Sick Leave Bank not to cover recurring illnesses 
such as asthma, allergies, rheumatism, etc. 
Reports 
The Sick Leave Bank Committee shall prepare a written Semi-Annual 
Status Report by July 1st and February 1st and deliver same to the Board of 
Education and the Lakeland Federation of Teachers. 
Superior Attendance Program 
1. Teacher Leave Incentive Program. Teachers who 
have accumulated a minimum of 120 sick leave 
days may submit a request for a one year leave of 
absence to the Board. If this leave is granted, the 
teacher will receive $100 per day for each sick leave 
day returned to the District. Such sick leave days 
shall be deducted from the teacher's accumulated 
sick leave days. The teachers shall return to the 
Board not less than 50% nor more than 90% of 
hislher accumulation of sick leave days at January 
30 prior to the commencement of such leave in 
order to be eligible to participate in this Program. 
The number of leaves granted under this program 
will be determined by the Board and shall be limited 
to not more than 30 per year on a school district- 
wide basis, distributed in the following manner 
where practicable: 
Not more than 5 for each high school; not more than 5 for each 
middle school; and not more than 2 for each elementary school; 
divided equally among the buildings in said schools with 
consideration given for the educational services' and programs' 
needs of the respective buildings. 
In those cases where a teacher is denied approval because of 
building needs, such teacher will receive priority consideration in 
the following year provided that eligibility is maintained in such 
year. It is expressly understood and agreed that the number of 
leaves granted shall be determined solely by the Board who shall 
have the absolute right to limit the number of leaves and 
participants including, but without limitation, the right to 
determine that there shall be no such leaves granted. 
Incentive Termination Program. Teachers who have 
accumulated at least 150 days of unused sick leave 
days will be eligible to participate in this Program. 
An eligible teacher may participate by returning 150 
sick leave days, or 90% of hisher accumulated sick 
leave days, whichever is less, to the Board at the 
commencement of hisher participation in this 
Program to wit: the final year of hisher 
employment in the District. These returned sick 
days shall be deducted from the teacher's 
accumulated sick leave days. 
The teacher shall provide teaching services for the 
Board for the last half of the final year of hisher 
employment with the District, which shall be 
different from histher normal teaching assignment. 
Such assignment must be mutually acceptable to the 
teacher and the Board. 
The teacher will receive hisher normal rate of pay 
for the school year of participation in this Program. 
3. Severance Plan. 
a. Effective July 1, 1992, the following new Severance Plan is 
created: 
b. Eligibility: All teachers eligible for sick and personal leave, except 
all substitute teachers, with at least ten (10) years of active, 
continuous, credited professional service in the New York State 
Teachers Retirement System and at least ten (10) years of active, 
continuous, credited professional service in the District, upon 
separation from the District in good standing, shall be eligible for 
payment in accordance with the terms of this plan. For the purpose 
of participation in the Plan, neither Board-approved leaves of 
absence nor time served on a preferred eligible list shall constitute 
breaks in service, nor will such time be applicable toward the 
required ten (10) years of service in the District. 
c. Terms: (1) Upon separation from the District, eligible teachers 
will be paid $65.00 for each sick and personal leave day which 
exceeds the difference between the product of the average annual 
teachers' sick and personal leave utilization multiplied by the 
teachers' years of service from July 1, 1992 to June 30, 1999 and 
the teachers' utilization of sick and personal leave days from July 1, 
1992 to June 30, 1999, according to the formula in paragraph d., 
below. For purposes of this Severance Plan only, unused sick and 
personal leave days are considered to accumulate from year to year 
without limitation, commencing July 1, 1992. 
(2) Upon separation from the District, eligible teachers 
will be paid $70.00 for each sick and personal leave day which 
exceeds the difference between the product of the average annual 
teachers' sick and personal leave utilization multiplied by the 
teachers' years of service from July 1, 1999 to separation and the 
teachers' utilization of sick and personal leave days from July 1, 
1999 to separation, according to the formula in paragraph d., 
below. For purposes of this Severance Plan only, unused sick and 
personal leave days are considered to accumulate from year to year 
without limitation, commencing July 1, 1992. 
(3) Additionally, eligible teachers with an accumulation 
of more than 100 sick leave days at June 30, 1992, except all 
substitute teachers and all participants in the Retirement Incentive 
Plan as contained in the now expired 1995-1999 negotiated 
agreement, upon separation, will receive an additional payment of 
$55.00 for each sick leave day in excess of 100 at June 30, 1992, 
not to exceed a maximum of 90 additional sick leave days to be 
paid. 
d. Formula: A =  
Y1= 
Y2 = 
u l =  
u 2  = 
Average annual teachers' sick and personal 
leave utilization 
Years of Service from July 1,  1992 to June 
30, 1999 
Years of Service from July 1, 1999 to 
separation 
Sick and personal leave days utilized from 
July 1,1992 to June 30, 1999 
Sick and personal leave days utilized from 
July 1, 1999 to separation 
Days from July 1, 1992 to June 30, 1999: 
Severance Plan Payment = $65.00 x ({A x Y 1)-Ul) 
Days from July 1, 1999 to separation 
Severance Plan Payment = $70.00 x ({A x Y2) -U2) 
e. For the purposes of this Severance Plan only, the term "in good 
standing" is agreed to mean a teacher separating from the District 
who has given at least 30 days written notice of hislher intent to 
separate (this is waived in the case of emergency situations) or 
whose position is being excessed and who is not facing disciplinary 
charges, proceedings or determinations. 
f. It is understood and agreed by both parties that the teachers' 
average annual sick and personal leave utilization is 9.5 days. 
ARTICLE XXII 
Personal Leave 
A. Leave for personal business, up to five (5) days during a school year, is provided 
for the purpose of attending to urgent personal business which cannot be attended to on a day or 
time other than that in which school is in session. Such leave may upon request be granted by the 
Superintendent if the reasons given and substantiation offered shall seem to him to be good and 
sufficient. However, in the case of the following reasons, the Superintendent's discretion will 
automatically be exercised in favor of the request: 
A title closing on the personal residence of the teacher 
Emergency medical or dental treatment of members of his 
immediate family 
A death in the immediate family 
The college graduation of a teacher's child or spouse 
Provision is also made for use of two (2) of such five personal business days for 
"compelling personal reasons." This leave is intended to cover matters of extreme intimacy 
which would require the presence of the teacher but for which the nature of the emergency 
precludes the stating of the specific reason. However, specific reasons for any requested personal 
business day must be given where such requested leave falls immediately following or preceding 
a holiday. This provision shall not be abused. 
A teacher planning to use a personal leave day or days shall notify his principal at 
least one day in advance, except in cases of emergency. Upon the exhaustion of personal leave a 
teacher may apply for and may be granted up to three additional days per school year which shall 
be charged against his sick leave. 
B. The President and each of two Vice Presidents of the Federation may use the two 
"compelling personal reason days" and one of the three other personal business days, referred to 
in the above paragraph, for a total of three days per such officer, in order to conduct Federation 
business. 
C. Any teacher called for jury duty shall be compensated at full pay and shall remit to 
the Board the pay received by him for jury duty. 
Any teacher called to give testimony before any judicial or administrative tribunal 
shall be compensated at fill pay, except that any teacher named as a defendant and required to 
appear for the purpose of defending himself or giving testimony before any judicial or 
administrative tribunal as a result of any charge accruing from an illegal action against the School 
District, if found guilty of the charge, shall not receive payment for those days absent from his 
teaching responsibilities for such purposes. 
D. Teachers shall be entitled to utilize up to three (3) days in the aggregate of annual 
non-cumulative bereavement leave in the event of the death of an immediate family member(s). 
ARTICLE XXIII 
Sabbatical Leave 
A. A sabbatical is an investment in educational experience which results in a more 
highly qualified staff and ultimately improves the quality of education in this District. Sabbatical 
leave may be granted for purposes of either study or study and related travel. Such leave will be 
clearly limited to demonstrated cases which are directly and specifically related to the teacher's 
area of instruction; which are deemed to be beneficial to the District; and which are likely to 
bring rewards to students in terms of number of years the school system may be expected to 
profit from future service of a staff member. Teachers who have been employed for seven years 
shall be eligible for a sabbatical leave of one year. During said sabbatical leave, the teacher shall 
be considered to be in the employ of the Board. Sabbatical leave may be granted for either one 
year at three-quarters of annual salary; or for four summers within six consecutive summers at 
one-fourth of annual salary per summer for those teachers continuing on summer sabbaticals 
originally granted prior to July 1973; and at one sixth of annual salary per summer for those 
teachers granted summer sabbaticals for the first time for July and August of 1973 and for the 
months of July and August of each succeeding year during the term of this Agreement. Payment 
for those summer sabbaticals carried over by the Board under agreements made prior to the 1972- 
73 agreement shall be based on the salary schedule in effect during the school year preceding the 
summer when the sabbatical leave is taken. Payment for those summer sabbaticals granted for 
the first time for July and August of 1973 and for the months of July and August of each 
succeeding year during the term of this Agreement shall be based on the salary schedule currently 
in effect during the summer when the sabbatical leave is taken. Applicants for sabbatical leave 
must file their applications with the Superintendent no later than January 15th and the 
Superintendent must notify applicants of the action taken, in writing, no later than March 15th. 
B. A teacher, upon return fi-om a sabbatical leave, shall be restored to his former 
position or to a position of like nature and status, and shall be placed at the same position on the 
salary schedule as he would have been had he taught in the District during such period. 
C. A maximum of three percent of the full-time teachers covered by this Agreement 
may be granted sabbatical leave per year. If more than three percent of such teachers apply for 
sabbatical leave in any one year, the teachers so applying, other factors being equal, may be 
selected in the order of their lengths of service in the District. A teacher granted summer 
sabbatical shall be counted as one-fourth of a teacher for purposes of this paragraph. 
D. Upon return from sabbatical leave, a teacher must serve in the District for at least 
one school year. 
ARTICLE XXIV 
Unpaid Leave of Absence 
A. A leave of absence of up to two (2) years may be granted to any teacher upon 
application, for the purpose of participating in exchange teaching programs in other states, 
territories or countries, provided said teacher states his intention to return to the school system. 
Upon return from such a leave, a teacher shall be placed at the same position on the salary 
schedule as he would have been had he taught in the District during such period. 
B. A leave of absence of up to two (2) years may be granted to any teacher, upon 
application, for the purpose of participating in foreign or military teaching programs, provided 
said teacher states his intention to return to the school system. Upon return from such leave, a 
teacher shall be placed at the same position on the salary schedule as he would have been had he 
taught in the District during such period. 
C. A leave of absence of up to two (2) years may be granted to any teacher, upon 
application, for the purpose of serving in the Peace Corps, Teacher's Corps or Job Corps as a full- 
time participant in such program. Upon returning from such leave, a teacher shall be placed at 
the same position on the salary schedule as he would have been had he taught in the District 
during such period. 
D. A leave of absence of up to two (2) years may be granted to any teacher, upon 
application, for the purposes of engaging in a cultural travel or work program related to his 
professional responsibilities. Upon return from such leave, a teacher shall be placed at the same 
position on the salary schedule as he would have been had he taught in the District during such 
period. 
E. A military leave of absence shall be granted to any teacher who shall be inducted 
for military duty in any branch of the armed forces of the United States. Upon return Erom such 
leave, a teacher shall be placed at the same position on the salary schedule as he would have been 
had he taught in the District during such period. 
F. A leave of absence of up to two (2) years may be granted to any teacher, upon 
application, for the purpose of serving as an officer of or on the staff of the Federation, the New 
York State Teachers' Retirement Board, or any other national or state professional organization 
devoted to the teaching profession. Such applications shall not unreasonably be denied. Upon 
return from such leave, such teacher shall be placed at the same position on the salary schedule as 
he would have been had he taught in the District during such period. 
G. A leave of absence may be granted to any teacher, upon application, for the 
purpose of campaigning for or serving in a public office. Upon return fiom such leave, a teacher 
shall be placed at the same position on the salary schedule as he would have been had he taught 
in the District during such period. 
H. Present child-care leave provisions shall continue in full force and effect. A 
teacher adopting a child requiring hisher care may receive similar leave which shall commence 
upon entry of an order terminating the right of the natural parents by the probate court. A 
teacher returning from leave provided in this paragraph shall be placed on that step of the salary 
schedule from which helshe went on leave. 
ARTICLE XXV 
Professional Behavior 
A. Teachers are expected to comply with reasonable rules, regulations and directions 
from time to time adopted by the Board or its representatives which are not inconsistent with the 
provisions of this Agreement, provided that a teacher may reasonably refuse to carry out an order 
which threatens physical safety or is offensive to generally accepted moral or professional 
standards. 
B. The Board recognizes that the Code of Ethics of the Education Profession is 
considered by the Federation and its membership to define acceptable criteria of professional 
behavior and that the Federation may deal with ethical problems in accordance with the terms of 
such Code of Ethics. 
C. The Federation recognizes that abuses of sick leave or other leaves, chronic 
tardiness or absence, willful deficiencies in professional performance, or other violations of 
discipline by a teacher reflect adversely upon the teaching profession and create undesirable 
conditions in the school building. When any alleged breach of discipline has occurred in regard 
to which the Administration proposes to take action which may have an adverse effect on the 
teacher's record, the Federation and teacher must first be apprised of the allegation and given a 
reasonable opportunity to correct whatever problem may exist. When in any such case the 
supervisor apprises the teacher of the allegation, at the teacher's request a representative of the 
Federation shall be present. In the event of disagreement between the Federation and the 
administration as to the merits of the allegation, the matter may be processed through the 
professional grievance procedure hereinafter set forth. The Federation shall use its best efforts to 
correct breaches of professional behavior by any teacher and, in appropriate cases, may institute 
proceedings against the offending teacher under the Code of Ethics. 
D. No teacher shall be disciplined, reprimanded, reduced in compensation or 
deprived of any professional advantage without just cause, nor shall any teacher be disciplined or 
reprimanded publicly. Any such discipline, reprimand or reduction in compensation or 
advantage, including adverse evaluation of teacher performance asserted by the Board or any 
agent or representative thereof, shall be subject to the professional grievance procedure 
hereinafter set forth. All information forming the basis for disciplinary action will be made 
available to the teacher prior to the taking of such action. 
The phrase "including adverse evaluation of teacher performance asserted by the 
Board or any agent or representative thereof' shall not apply to any teacher in the bargaining unit 
employed by the Board for service that begins on or after the date of December 15, 1977. 
ARTICLE XXVI 
Professional Improvement 
A. Teachers who, subsequent to employment, complete courses for professional 
improvement from an accredited university or college, or Lakeland and BOCES in service 
courses may receive salary credit for such courses as follows: 
1. Regular Graduate on Campus Courses. Teachers who shall complete 
regular graduate courses on campus at an accredited university or college shall 
receive salary adjustments therefore in accordance with the salary schedule and 
the procedure for obtaining credit for training. In the case of courses which might 
lead to a new profession outside the field of education, each teacher must obtain 
written prior approval of the Superintendent in accordance with standard 
procedures in order to receive salary. 
2. Regular Graduate Off-Campus Courses. In the case of off-campus courses 
that do not conform to the number of standard semester course meetings required 
for on-campus courses, each teacher must obtain prior written approval of the 
Superintendent and approval will be granted only in those instances where the 
courses have direct and substantial relevance to the teacher's curriculum 
responsibilities and otherwise meet criteria cited in Section 6 of this article. 
Salary credit will not be awarded for any other courses (i.e., workshops and 
correspondence courses). 
3. In-service Courses: A teacher shall receive salary credit for courses in this 
category taken after July 1, 1980. Effective July 1, 1992, there shall be a limit of 
twenty-four (24) in-service credits that a teacher may take for salary credit over 
the life of the contract (i.e., July 1, 2005 through June 30, 2008). This 24-credit 
limit applies only to those courses taken and submitted on or after July 1,2005. 
In-service courses are credited at the rate of one (1) in-service credit for every 
fifteen (1 5) class hours or any major fraction thereof. 
Application for approval shall be made on the appropriate request form (see 
Appendix I). Reasons courses may not receive approval, nor be eligible for salary 
credit, include, but are not limited to: 
a the specific course does not meet the 15-hour minimum for one in-service 
credit 
a the request is for a correspondence course, video course or workshop 
a the courses are not offered or endorsed by an accredited Teacher Center, 
University or the Lakeland Central School District 
a the teacher does not meet the prerequisites for the particular in-service 
course (e.g., the course requested is Part 11 and the individual has not 
completed Part I) 
the teacher has previously requested and received salary credit for the 
same course. 
The Board shall offer, in those instances where the in-service course is offered or 
endorsed by an accredited teacher center, university or the District, that the 
teacher shall have the option of receiving, upon successful completion of the 
course, reimbursement for tuition cost of the in-service course, or a salary credit 
equal to the salary credit cited in the salary schedule for completion of approved 
graduate courses. 
4. Salarv Credit for Courses Taken after Completing M.6, P.D.+2: A teacher 
shall only receive salary credit for courses under this subparagraph completed on 
or before February 1, 1996 that have the written prior approval of the 
Superintendent. Any course work completed after February 1, 1996 shall not be 
eligible for salary credit above M.6, P.D.+2. Approval will be granted only in 
those instances where the courses meet the criteria cited in paragraph 6 of this 
article, or if credit for in-service courses, under the criteria cited in paragraph 3 of 
this article. 
Payment shall not be counted as part of the teacher's regular salary and shall not 
be part of the base compensation of any salary increase that may be agreed upon 
in any successor agreement commencing July 1, 1989. 
Courses taken under this paragraph shall be compensated at the rate of 111 0 of the 
dollar differential between Steps M.5, P.D., and M.6, P.D.2, specified in the 
respective teacher salary schedules, Appendices C-1, C-2 and C-3 attached hereto. 
5 .  Salary Credit for Courses Taken after Completing 4.6. A teacher shall only 
receive salary credit for those courses in this subparagraph completed on or before 
February 1, 1996 that have the written prior approval of the Superintendent. 
Approval will be granted only in those instances where the courses meet the 
criteria cited in paragraph 6 of this Article, or in the instance of in-service credits, 
meet the criteria cited in paragraph 3 of this Article. 
Payment shall not be counted as part of the teacher's regular salary and shall not 
be part of the base compensation of any salary increase that may be agreed upon 
in any successor agreement commencing July 1, 1989. 
Courses taken under this paragraph and completed on or before February 1, 1996 
shall be compensated on the appropriate column and step in the respective teacher 
salary schedules, Appendices C-1, C-2 and C-3 attached hereto. Any course 
work completed after February 1, 1996 shall not be eligible for salary credit. 
6. Course Credit Review Committee. In those cases where there is a 
question of prior approval a Course Credit Review Committee shall review the 
course in question and make a written recommendation to the Superintendent 
stating the reason for recommending or denying course approval. In any event, 
the recommendations shall be advisory to the Superintendent and the 
Superintendent shall have the final authority on the granting of any prior approval 
of the courses in question. The Committee will have the following membership: 
Elem. School Level 
Middle School Level 
High School Level 
At Large 
Central Office 
one 
one 
one 
- 
one 
Teacher 
one 
one 
one 
one 
- 
The following criteria will be used in the committee review of the course 
application: 
a. Courses shall have direct and substantial relevance to the teacher's 
curriculum responsibilities. 
b. [Effective until February 1, 1996) For off-campus courses, or travel 
courses or courses taken after completing M.6, P.D.+2, or PhD.: 
a) The number of classes, meetings or lectures will compare 
favorably with the number found in on-campus courses. 
b) The scheduling of classes, meetings or lectures will provide time 
between classes for preparation and research. 
c) The required reading or preparation will be evaluated. 
d) There are objective criteria for judging the value received by the 
person taking the course, i.e., written examination or term paper. 
B. The Board agrees to provide, upon application, the necessary funds within 
budgetary guidelines for teachers who desire to attend select professional conferences. Travel, 
meals, lodging and registration fees shall be deemed appropriate expenses of the Board as well as 
the cost of the substitute teacher needed to relieve the participant. A teacher attending such a 
conference shall be granted sufficient leave time to attend without loss of compensation or 
benefits. 
C. Arrangements shall be made within budget guidelines for after-school courses, 
workshops, conferences and programs designed to improve the quality of instruction. The 
Federation may from time to time make recommendations to the Board with respect to such 
programs and the Board will consider such recommendations. Every effort will be made to 
obtain people of the highest qualifications to participate in the presentation of such programs. 
All teachers desiring to attend shall be allowed to do so. 
D. Insofar as possible classes in the high and middle schools shall be scheduled so as 
to provide for one period per day (one and one-half modules) in which all teachers within a major 
subject area who are assigned to the same building will enjoy simultaneously an unassigned 
preparation period, which may be used by them for purposes of curriculum development, course 
evaluation and analysis, or other joint activities in the furtherance of their teaching 
responsibilities in said subject area. 
E. Within budget guidelines, the Board agrees to pay a reasonable sum for school 
membership dues in recognized professional educational organizations in a participating subject 
area or grade level in whose activities a teacher may participate or in a recognized organization 
devoted to research or scholarship which would benefit teachers and students intellectually and 
enhance their mutual development. 
ARTICLE XXVII 
Grievance Procedure 
Section 1 -- Definition 
A "grievance" is a complaint by any teacher or group of teachers in the bargaining unit 
concerning an alleged misinterpretation or misapplication of an express provision of this 
Agreement. 
Section 2 -- Time Limits 
(a) Since it is important that grievances be processed as rapidly as possible, the 
number of days permitted to any party at any step should be considered a maximum and every 
effort should be made by all parties to expedite the process. 
(b) No written grievance will be entertained at Step 2 or thereafter, as described 
below, and such grievance will be deemed waived unless such written grievance is forwarded at 
Step 2 within thirty (30) school days after the teacher knew or should have known of the act or 
condition on which the grievance is based. 
(c) If a decision on a grievance is not appealed to the next step of the procedure 
within the time limit specified, the grievance will be deemed settled on the basis of the 
disposition at the preceding step and further appeal shall be barred. 
(d) Failure by a party at any step of the grievance procedure to meet or to 
communicate the decision on a grievance within the specified time limits shall permit lodging of 
an appeal by the other party at the next step of the procedure within the time which would have 
been allotted had the decision been given. 
(e) The time limits specified for either party may, however, be extended by mutual 
agreement. 
( f )  In the event a grievance is filed on or after June 1, which, if left unresolved until 
the beginning of the following school year, could result in irreparable harm to any person or 
party, the time limits set forth herein will be reduced by agreement so that the grievance 
procedure may be exhausted prior to the end of the school term or as soon thereafter as 
practicable. 
Section 3 -- Purposes and General Procedures 
(a) The purpose of this procedure is to secure, at the lowest possible administrative 
level, equitable solutions to grievances which may from time to time arise. The procedures will 
be kept as informal as may be appropriate at any step of the procedure. 
(b) Forms for filing grievances, serving notices, taking appeals, making reports and 
recommendations and other necessary documents will be jointly prepared. The Superintendent 
shall then print appropriate supplies of such documents and give them appropriate distribution so 
as to facilitate operation of the grievance procedure. 
(c) Decisions rendered at each step of the grievance procedure shall be in writing, 
setting forth the decision and the supporting reasons therefor, and will be promptly transmitted to 
the Federation representatives processing the grievance at such step and to the teacher initiating 
the grievance. 
(d) If a grievance effects a group or class of teachers and appears to arise from the 
alleged action of authority higher than the principal of a school or is associated with system-wide 
policies, it may be submitted directly at Step 2, to be described below. 
(e) All documents, communications and records dealing with the processing of a 
grievance shall be filed separately from the personnel files of the participants provided that this 
shall not be construed to prohibit including in the personnel files a notation of the final action as 
to a grievance determined adversely to the teacher. The teacher and his representative shall be 
entitled to copies of the entire file. 
(f) Investigation of grievances as may be required by the special circumstances of the 
case shall be conducted during the hours of employment. In the course of such investigation, 
representatives of the Federation will advise the principal of the building being visited of the 
purpose of the visit immediately upon arrival. Unless an emergency exists, classroom activities 
shall not be interrupted and every effort will be made to avoid involvement of students in any 
phases of the grievance procedure. 
(g) Nothing contained herein will be construed as limiting the right of any teacher 
having a grievance to discuss the matter informally with any appropriate member of the 
administration and having the grievance adjusted without intervention of the Federation 
provided: (1) the adjustment is not inconsistent with the terms of this Agreement; and (2) if the 
teacher desires, the Federation has been given the opportunity to be present at such adjustment 
and to state its views on the grievance. 
Section 4 -- Step 1: Principal or Immediate Supervisor 
A teacher with a grievance will first discuss it with his principal or immediate supervisor, 
either directly or if the teacher wishes through the Federation's Building Representative, with the 
objective of resolving the matter informally. If the teacher submits the grievance through the 
Building Representative, the teacher may also be present during the discussion of the grievance at 
this step. If the grievance cannot be resolved informally, it shall be reduced to writing and 
presented to the principal or immediate supervisor. Within seven (7) school days after the 
written grievance is referred to him, the principal or immediate supervisory shall render a 
decision thereon. 
Section 5 -- Step 2: Superintendent 
(a) If the teacher initiating the grievance is not satisfied with the disposition of the 
grievance at Step 1, the teacher may present the grievance to the Federation. 
(b) If the Federation approves the further processing of the grievance, the Building 
Representative shall file an appeal of the grievance in writing, together with copies of the 
grievance and the decision at Step 1, with the Superintendent within fifteen (15) school days after 
the decision at Step 1. 
(c) Within five (5) school days after the receipt of the appeal, the Superintendent or 
his designee at the central office level will meet with the representatives of the Federation in an 
effort to resolve the grievance. 
d) Within seven (7) school days after such meeting, the Superintendent shall render a 
decision on the grievance. 
Section 6 -- Step 3: Board of Education 
(a) If the Federation is not satisfied with the disposition of the grievance at Step 2, the 
President or his designee may file an appeal in writing, together with copies of the grievance and 
the decisions at Steps 1 and 2, with the full membership of the Board of Education within fifteen 
(15) school days after the decision at Step 2. A copy of the appeal shall simultaneously be 
submitted to the Superintendent. 
(b) No later than the next regularly scheduled meeting of the Board of Education 
which is not less than seven (7) calendar days after the filing of the appeal or at a special meeting 
the Board of Education called earlier for such purpose, the Board of Education shall consider the 
grievance. An appropriate representative selected by the Federation shall be heard on behalf of 
the Federation by the Board of Education. 
(c) Within five (5) school days after such meeting, the Board of Education shall 
render a decision on the grievance. 
Section 7 -- Step 4: Arbitration 
(a) If the Federation is not satisfied with the disposition of the grievance at Step 3, the 
Federation may submit the grievance to arbitration by written notice to the Board of Education 
within ten (10) school days after the decision at Step 3. 
(b) Within five (5) school days after such written notice of submission to arbitration, 
the Board of Education and the Federation will agree upon a mutually acceptable arbitrator and 
will obtain a commitment from said arbitrator to serve. If the parties are unable to agree upon an 
arbitrator or to obtain such a commitment within the specified period, a request for a list of 
arbitrators will be made to the American Arbitration Association by either party. The parties will 
be bound by the rules and procedures of the American Arbitration Association in the selection of 
an arbitrator. 
(c) The arbitrator so selected will hear the matter promptly and will issue his decision 
not later than fourteen (14) calendar days from the date of the close of the hearings, or if oral 
hearings have been waived, then from the date the final statements and proofs are submitted to 
him. The arbitrator's decision will be in writing and will set forth his finding of fact, reasoning 
and conclusions on the issues submitted. 
(d) The arbitrator shall limit his decision strictly to the interpretation or application of 
the express provision of this agreement submitted to him and he shall be without power or 
authority to make any decision: 
(1) contrary to or inconsistent with, or modifying or varying in any way, the terms of 
this Agreement, or of applicable law, or rules or regulations having the force and 
effect of law; 
(2) involving Board discretion or Board policy under the provisions of this 
Agreement, under Board rules or regulations, under regulations having the force 
and effect of law, or under applicable law, 
(3) limiting or interfering in any way with the powers, duties and responsibilities of 
the Board or the Superintendent of Schools under the Board's rules or regulations, 
applicable law and rules and regulations having the force and effect of the law. 
(e) The decision of the arbitrator, if made in accordance with his jurisdiction and 
authority under this agreement, will be accepted as final by the parties to the dispute and they 
will abide by it. 
(f) The costs for the services of the arbitrator, including expenses, if any, will be 
borne equally by the Board and the Federation. 
ARTICLE XXVIII 
Negotiation Procedures 
A. It is contemplated that terms and conditions of employment provided in this 
Agreement shall remain in effect until altered by mutual agreement in writing between the 
parties. Nevertheless, because of the special nature of the public educational process, it is 
likewise recognized that matters may from time to time arise of vital mutual concern to the 
parties which have not been hl ly  or adequately negotiated between them. It is in the public 
interest that the opportunity for mutual discussion of such matters be provided. The parties 
accordingly undertake to cooperate in arranging meetings, when necessary, selecting 
representatives for discussion, furnishing necessary information and otherwise constructively 
considering and resolving any such matters. 
B. No later than January 10, 2008, the Federation shall submit its proposals for the 
successor contract to the Board and the Board, within ten (10) days of receiving the Federation's 
proposals, shall submit to the Federation its proposals for contractual changes and then ten (10) 
days thereafter, but in no event later than February 1,2008, negotiations shall commence. 
C. Neither party in any negotiations shall have any control over the selection of the 
negotiating or bargaining representatives fiom within or outside the School District. While no 
final agreement shall be executed without ratification by the Federation and the Board, the parties 
mutually pledge that their representatives will be clothed with all necessary power and authority 
to make proposals, consider proposals and make concessions in the course of negotiations. 
D. If the parties fail to reach an agreement in any such negotiations, either party may 
take any other lawful measures it may deem appropriate. 
ARTICLE XXIX 
Miscellaneous Provisions 
A. The Board shall continue to refrain from using any polygraph device in any 
investigation of any teacher or pupil. 
B. A teacher who is granted sabbatical or any other unpaid leave of absence as set 
forth in Article X X N  of this Agreement will, upon return to the District, be considered for 
assignment to extracurricular positions held by him prior to such leave, along with the other 
teachers in the District. 
C. All teachers of the District shall receive I.D. cards for use when necessary in 
entering school buildings and shall use such for identification. All other visitors to school 
buildings must observe current Board policy. These rules shall be enforced in every building. 
D. Present Board Policy No. 6161.3 relating to the use of supplemental materials will 
continue through the duration of this Agreement. 
E. This Agreement constitutes the full and complete agreement of the parties and 
may be altered, changed, added to, deleted from, or modified only through the voluntary mutual 
consent of the parties in a written signed amendment to this Agreement. Before the Board adopts 
a change in policy which affects wages, hours or other conditions of employment of the members 
of the unit which are proper subjects of collective negotiations, which are not covered by the 
terms of this Agreement and which were not a subject of negotiation between the parties in the 
formation of this Agreement, the Board will notify the Federation in writing of the change that it 
is proposing. The Federation shall have the right, within five (5) calendar days after receipt of 
such notice, to advise the Board of its desire to discuss and review such proposed change. In 
such event, the Board shall not take final action on any such proposed change until it has 
consulted with the Federation as to its views as to such proposal and given good faith 
consideration thereto. 
F. Any individual contract between the Board and an individual teacher, heretofore 
executed, shall be subject to and consistent with the terms and conditions of this Agreement and 
any individual contract hereafter executed shall be expressly made subject to and consistent with 
the terms of this or subsequent agreements to be executed by the parties. If an individual contract 
contains any language inconsistent with this Agreement, this Agreement during its duration, shall 
be controlling. 
G. This Agreement shall supersede any rules, regulations or practices of the Board 
which shall be contrary to or inconsistent with its terms. The provisions of this Agreement shall 
be incorporated into and be considered part of the established policies of the Board. 
H. If any provision of this Agreement or any application of this Agreement to any 
teacher or group of teachers shall be found contrary to law, then such provision or application 
shall not be deemed valid and subsisting except to the extent permitted by law, but all other 
provisions or applications shall continue in full force and effect. 
I. The Board and the Federation agree to the appointment of joint committees to 
jointly study the possible redeployment of existing aides so as to heighten the teachers' 
pedagogical effectiveness and to attempt to reach an acceptable definition as to what constitutes 
approvable personal days. 
J. This Agreement shall be printed by the same method used for the 1972-73 
Agreement and each teacher shall receive a copy of same. The cost of printing shall be 
apportioned equally between the Board and the Federation. 
K. The Board will permit full-time, tenured and probationary teachers, and part-time 
teachers provided space and facilities are available, while employed by the Board, to enroll their 
non-resident children in the public schools of the Lakeland Central School District of Shrub Oak 
("Lakeland") under the following provisions: 
1 .  The child (children) shall meet all enrollment eligibility requirements of 
Lakeland, with the exception of residency, in effect at the time of enrollment. 
2. The teacher shall provide for and assume the cost of daily transportation to 
and from school for the child (children). 
3. If feasible and practicable in the judgment of the Board, the wishes of the 
teacher will be taken into consideration in the determination of placement. 
4. Children with handicapping conditions may be enrolled under this 
Paragraph K provided the Board receives a written Individual Educational Plan 
approved by the Lakeland Committee on Special Education and the Board of 
Education of the school district of residence which indicates Lakeland as the most 
appropriate educational placement for the child (children). Additionally, the 
Board of Education of the district of residence of the child (children) shall enter 
into a contract for the education of the child (children) with a handicapping 
condition(s) agreeing to pay the full, prevailing tuition for the child (children) 
with a handicapping condition(s) in effect for the period of enrollment. 
5. The teacher shall pay the Board, as tuition, the amount specified in 
paragraphs 6 and 7 below for each non-resident child enrolled in the Lakeland 
schools, except for the child (children) with a handicapping condition(s) whose 
full tuition shall be paid by the school district of residence, as stated in paragraph 
4, above. 
6. The annual tuition rates per non-resident child for the 1986-87 regular 
school year are as follows: 
One-half day kindergarten students, one hundred fifty dollars ($1 50.00). 
Full day kindergarten through grade 12 students, three hundred dollars 
($300.00). 
For school years after 1986-87, the annual tuition rate shall be increased 
over the tuition rates in effect in the preceding year by the average 
Lakeland District-wide percentage tax rate increase levied for the current 
school year. 
7. The teacher shall pay the tuition stated in paragraph 6, above, by: 
a. Executing a payroll deduction authorizing the Board to deduct 
tuition from the teacher's salary as specified by the School 
District's business office, or 
b. Paying one-half of the annual tuition for each child not later than 
ten (10) days after enrollment and paying the balance of the total 
tuition not later than February 10th of the current school year. 
8. If a tuition adjustment shall become necessary due to an approved 
enrollment subsequent to the regular starting date or termination of an 
enrollment during the school year, the following shall be the basis of such 
adjustment: 
a. Ten percent (10%) of the annual tuition rate shall be paid for each 
full month of enrollment. 
b. Two and one-half percent (2-112%) of the annual tuition rate shall 
be paid for each week of enrollment of a partial month (not to 
exceed ten percent). 
c. Three (3) days of enrollment in a week shall be considered to be a 
full week of enrollment. 
9. The Board shall have and retain the same powers with respect to the 
education of non-resident students enrolled under this Article XXIX, paragraph L, 
as it has by law and regulations with respect to its resident students including, by 
way of example and not by way of limitation, the power to discipline and suspend 
students and to adjust their programs according to the needs and behavior of the 
individual students. 
Upon meeting all of the conditions enumerated in subparagraphs 1 through 9, 
above, as determined by the Lakeland Superintendent of Schools, or his designee, 
the Board agrees to receive the children of eligible, non-resident teachers for 
instruction in the Lakeland Schools. 
The Board further agrees that, provided the conditions enumerated in 
subparagraphs 1 through 9 continue to be met by an eligible teacher, as 
determined by the Lakeland Superintendent of Schools, or his designee, and 
further provide such teacher continues to be employed by the Board, such 
teacher's children will continue to be received into the Lakeland Schools for 
instruction without further application to the Board except for the initial 
application for each child. 
L. Agency Shop Fee. All teachers, who are not members of the Federation, shall, 
commencing 30 school days aAer employment and continuing through June 30, 1987 (unless 
extended as hereinafter provided), while employed in the bargaining unit and so long as they 
remain non-members of the Federation, have deducted from their salaries the amount equivalent 
to the dues levied by the Federation on their members (hereinafter "Agency Fee Deduction"), as a 
contribution towards the cost of administration of this Agreement and the representation of such 
teachers, provided that the Federation shall establish and maintain a valid procedure providing 
for the refund to any teacher demanding the return of any part of such Agency Fee Deduction 
which represents the teacher's pro rata share of expenditures for the Federation, or any employee 
organization with which it is affiliated, in aid of activities or causes of a political or ideological 
nature only incidentally related to terms and conditions of employment. 
The Board will transmit to the Federation the sums so deducted for the Agency 
Fee Deduction at the same time it transmits to the Federation the sums deducted pursuant to 
payroll deductions authorizations for dues of members belonging to the Federation. 
This Agency Fee Deduction provision shall terminate on June 30, 1990, unless the 
Board advises the Federation by May 15, 1990, that it elects to extend such provision from July 
1, 1990, until June 30, 199 1. If this provision is so extended, it shall terminate on June 30, 199 1, 
unless the Board advised the Federation by May 15, 1991, that it elects to extend such provision 
from July 1, 199 1, to June 30, 1992. 
The Federation agrees to indemnify, save and hold harmless, the Board, its 
officers, agents and employees from all kind and matter of claims, suits and damages whatsoever 
arising out of or in any way connected with or related to the Agency Fee Deduction granted by 
this Agreement or the implementation thereof. 
The duration of this Agreement is for the period July 1, 1989 through June 30, 
1992 only and shall not automatically continue until a new Agency Shop Fee Deduction 
agreement is reached, notwithstanding the provisions of the 1982 Triborough Amendment to the 
Taylor Law (Chapter 868, Laws of the 1982-Section 209-a(l)(e) of the Civil Service Law. 
M. Extended Assignment Per Diem Substitute Teachers: 
1. Effective July 1, 2005, and for the duration of this Agreement, the 
following per diem schedule, which represents 11200th of the indicated step and education level 
of the 2002-03 teacher salary schedule, shall be in effect for extended assignment per diem 
substitute teachers: 
Step 1 $230 $27 1 $300 
Step 2 $236 $279 $309 
Step 3 $245 $290 $3 19 
2. A per diem substitute teacher becomes an "extended assignment" per diem 
substitute teacher upon the completion of more than 20 consecutive days worked in the same 
assignment. The per diem rates contained in paragraph M. I., above, are effective on the 21st 
consecutive day of the same assignment and retroactive to the first day of that assignment. 
3. Extended assignment per diem substitute teachers will have the option to 
establish a sick leave fund for their use in the event of personal illness ("fund"). Such teachers 
selecting this option will be permitted the use of one sick day per month in the event of personal 
illness. The fund, to reimburse the District for costs associated with such absences, will be 
created by deducting $65.00 from the retroactive paycheck such teacher receives on reaching 
extended assignment status and by deducting $5.00 per day for the balance of such teacher's 
extended assignment per diem service during that school year. Teachers initially hired as 
extended assignment per diem substitute teachers who do not receive a retroactive payment must 
opt whether or not to establish this fund prior to the commencement of their service. The District 
will deduct $65.00 from the fund for each sick day used. The balance remaining in each teacher's 
fund will be refunded to such teacher at the end of each school year. In order to establish this 
sick leave fund, the extended assignment per diem substitute teacher shall complete the 
appropriate authorization form (see Appendix K). 
N. Shared Decision Making: 
The parties acknowledge that the District will be beginning the process outlined in 
the New York State "New Compact for Learning" in the Fall of the 1992-93 school year. The 
parties also acknowledge that the subject of teacher participation in school-based planning and 
shared decision making under the regulations of the Commissioner of Education shall be 
addressed by the District-wide committee on school-based planning and shared decision making 
(Section 100.11 of the Regulations of the Commissioner of Education). 
The Lakeland Board of Education and the Lakeland Federation of Teachers 
recognize the need to work collaboratively in order to improve the teaching and learning process 
and to best meet the needs of our children. In this spirit of cooperation, the parties agree to a 
process of ongoing discussion for the purpose of reviewing educational initiatives that arise at the 
building level. 
In order to facilitate this work, when issues arise during site-based planning that 
may change the terms and conditions of teachers' employment as stipulated in this Agreement, 
the parties agree to convene to discuss such change and resolve, where necessary, these issues. 
ARTICLE XXX 
Duration of Agreement 
This Agreement shall be effective as of July 1, 2005 and shall continue in effect through 
June 30,2008. 
The Board and the Federation agree that all negotiable items have been discussed during 
negotiations leading to this Agreement and they further agree that negotiations shall not be 
reopened on any item whatsoever whether contained in this Agreement or not during the life of 
this Agreement. 
Lakeland Federation of Teachers, Board of Education 
Local 1760 AFT, AFL-CIO Lakeland Central School District 
of Shrub bak 
BJ\L 
Michael Lillis, President 
i 
~ L n e t h  Connolly, Supt. o@hools 
APPENDIX A 
CODE OF ETHICS OF THE EDUCATION PROFESSION 
PREAMBLE 
We, professional educators of the United States of America, affirm our belief in the worth 
and dignity of man. We recognize the supreme importance of the pursuit of the truth, the 
encouragement of scholarship, and the promotion of democratic citizenship. We regard as 
essential to these goals the protection of fieedom to learn and to teach and the guarantee of equal 
educational opportunity for all. We affirm and accept our responsibility to practice our profession 
according to the highest ethical standards. 
We acknowledge the magnitude of the profession we have chosen, and engage ourselves, 
individually and collectively, to judge our colleagues and to be judged by them in accordance with 
the applicable provisions of this Code. 
PRINCIPLE I 
Commitment to the Student 
We measure success by the progress of each student toward achievement of his maximum 
potential. We therefore work to stimulate the spirit of inquiry, the acquisition of knowledge and 
understanding, and the thoughtful formulation of worth goals. We recognize the importance of 
cooperative relationships with other community institutions, especially the home. 
In fulfilling our obligation to the student, we-- 
1 .  Deal justly and considerately with each student. 
2. Encourage the student to study varying points of view and respect his right to form 
his own judgment. 
3. Withhold confidential information about a student or his home unless we deem that 
its release serves professional purposes, benefits the student, or is required by law. 
4. Make discreet use of available information about the student. 
5 .  Conduct conferences with or concerning students in an appropriate place and 
manner. 
6 .  Refiain from commenting unprofessionally about a student or his home. 
7. Avoid exploiting our professional relationship with any student. 
8. Tutor only in accordance with officially approved policies. 
9. Inform appropriate individuals and agencies of the student's educational needs and 
assist in providing an understanding of his educational experiences. 
10. Seek constantly to improve learning facilities and opportunities. 
Commitment to the Community 
We believe that patriotism in its highest form requires dedication to the principles of our 
democratic heritage. We share with all other citizens the responsibility for the development of 
sound public policy. As educators, we are particularly accountable for participating in the 
development of educational programs and policies and for interpreting them to the public. 
In hlfilling our obligations to the community, we-- 
1 .  Share the responsibility for improving the educational opportunities for all. 
2. Recognize that each educational institution may have a person authorized to 
interpret its official policies. 
3.  Acknowledge the right and responsibility of the public to participate in the 
formulation of educational policy. 
4. Evaluate through appropriate professional procedures conditions within a district 
or institution of learning, make known serious deficiencies, and take any action deemed 
necessary and proper. 
5 .  Use educational facilities for intended purposes consistent with applicable policy, 
law, and regulation. 
6. Assume hll political and citizenship responsibilities, but refrain from exploiting the 
institutional privileges of our professional positions to promote political candidates or 
partisan activities. 
7. Protect the educational program against undesirable infringement. 
PRINCIPLE 111 
Commitment to the Profession 
We believe that the quality of the services of the education profession directly influences 
the future of the nation and its citizens. We therefore exert every effort to raise educational 
standards, to improve our service, to promote a climate in which the exercise of professional 
judgment is encouraged, and to achieve conditions which attract persons worthy of the trust to 
careers in education. Aware of the value of united effort, we contribute actively to the support, 
planning, and programs of our professional organizations. 
In fulfilling our obligations to the profession, we-- 
1. Recognize that a profession must accept responsibility for the conduct of its 
members and understand that our own conduct may be regarded as representative. 
2. Participate and conduct ourselves in a responsible manner in the development and 
implementation of policies affecting education. 
3 .  Cooperate in the selective recruitment of prospective teachers and in the 
orientation of student teachers, and those colleagues new to their positions. 
4. Accord just and equitable treatment to all members of the profession in the 
exercise of their professional rights and responsibilities, and support them when unjustly 
accused or mistreated. 
5 .  Refiain fiom assigning professional duties to nonprofessional personnel when such 
assignment is not in the best interest of the student. 
6.  Provide, upon request, a statement of specific reason for administrative 
recommendation that leads to the denial of increments, significant changes in employment, 
or termination of employment. 
7. Refiain fiom exerting undue influence based on authority of our positions in the 
determination of professional decisions by colleagues. 
8. Keep the trust under which confidential information is exchanged. 
9. Make appropriate use of time granted for professional purposes. 
10. Interpret and use the writings of others and the findings of educational research 
with intellectual honesty. 
iii 
11. Maintain our integrity when dissenting by basing our public criticism of education 
on valid assumptions as established by careful evaluation of facts or hypotheses. 
12. Represent honestly our professional qualifications and identify ourselves only with 
reputable educational institutions. 
13. Respond accurately to requests for evaluations of colleagues seeking professional 
positions. 
14. Provide applicants seeking information about a position with an honest description 
of the assignment, the conditions of work, and related matters. 
PRINCIPLE IV 
Commitment to Professional 
Employment Practices 
We regard the employment agreement as a solemn pledge to be executed both in spirit and 
in fact in a manner consistent with the highest ideals of professional service. Sound professional 
personnel relationships with governing boards are built upon personal integrity, dignity, and 
mutual respect. 
In fulfilling our obligations to professional employment practices, we-- 
1. Apply for or offer a position on the basis of professional and legal qualifications. 
2. Apply for a specific position only when it is known to be vacant and refrain from 
such practices as underbidding or commenting adversely about the other candidates. 
3. Fill no vacancy except where the terms, conditions, policies, and practices permit 
the exercise of our professional judgment and skill, and where a climate conducive to 
professional services exists. 
4. Adhere to the conditions of a contract or to the terms of an appointment until 
either has been terminated legally or by mutual consent. 
5 .  Give prompt notice of any change in availability of service, in status of applications 
or in change of position. 
6 .  Conduct professional business through the recognized educational and professional 
channels. 
7. Accept no gratuities or gifts of significance that might influence our judgment in 
the exercise of our professional duties. 
8.  Engage in no outside employment that will impair the effectiveness of our 
professional service and permit no commercial exploitation of our professional position. 
APPENDM A 
CODE OF ETHICS OF TEE EDUCATION PROFESSION 
PREAMBLE 
We, professional educators of the United States of America, afijrm our belief in the worth 
and dignity of man. We recognize the supreme importance of the pursuit of the truth, the 
encouragement of scholarship, and the promotion of democratic citizenship. We regard as 
essential to these goals the protection of fieedom to learn and to teach and the guarantee of equal 
educational opportunity for d. We affirm and accept our responsibility to practice our profession 
according to the highest ethical standards. 
We aclcnowledge the magnitude of the profession we have chosen, and engage ourselves, 
individually and collectively, to judge our colleagues and to be judged by them in accordance with 
the applicable provisions of this Code. 
PRINCIPLE I 
Commitment to the Student 
We measure success by the progress of each student toward achievement of his maximum 
potential. We therefore work to stimulate the spirit of inquiry, the acquisition of knowledge and 
understanding, and the thoughtful formulation of worth goals. We recognize the importance of 
cooperative relationships with other community institutions, especially the home. 
h filfilling our obligation to the student, we-- 
1. Deal justly and considerately with each student. 
2.  Encourage the student to study varying points of view and respect his right to form 
his own judgment. 
3. Withhold confidential information about a student or his home unless we deem that 
its release serves professional purposes, benefits the student, or is required by law. 
4. Make discreet use of available information about the student. 
5 .  Conduct conferences with or concerning students in an appropriate place and 
manner. 
6. Refhin fiom commenting unprofessionally about a student or his home. 
7. Avoid exploiting our professional relationship with any student. 
8. Tutor only in accordance with officially approved policies. 
9. Mbrm appropriate individuals and agencies of the student's educational needs and 
assist in providing an understanding of his educational experiences. 
10. Seek constantly to improve learning facilities and opportunities. 
Commitment to the Community 
We believe that patriotism in its highest form requires dedication to the principles of our 
democratic heritage. We share with all other citizens the responsibility for the development of 
sound public policy. As educators, we are particularly accountable for participating in the 
development of educational programs and policies and for interpreting them to the public. 
In fulfilling our obligations to the community, we-- 
1. Share the responsibility for improving the educational opportunities for all. 
2. Recognize that each educational institution may have a person authorized to 
interpret its official policies. 
3. Acknowledge the right and responsibility of the public to participate in the 
formulation of educational policy. 
4. Evaluate through appropriate professional procedures conditions within a district 
or institution of learning, make known serious deficiencies, and take any action deemed 
necessary and proper. 
5 .  Use educational facilities for intended purposes consistent with applicable policy, 
law, and regulation. 
6. Assume full political and citizenship responsibilities, but r&ain fiom exploiting the 
institutional privileges of our professional positions to promote political candidates or 
partisan activities. 
7. Protect the educational program against undesirable idhgement. 
Commitment to the Profession 
We believe that the quality of the services of the education profession directly influences 
the hture of the nation and its citizens. We therefore exert every effort to raise educational 
standards, to improve our senrice, to promote a climate in which the exercise of professional 
judgment is encouraged, and to achieve conditions which attract persons worthy of the trust to 
careers in education. Aware of the value of united effort, we contribute actively to the support, 
planning, and programs of our professional organizations. 
In fUfiUing our obligations to the profession, we-- 
1. Recognize that a profession must accept responsibity for the conduct of its 
members and understand that our own conduct may be regarded as representative. 
2. Participate and conduct ourselves in a responsible manner in the development and 
implementation of policies affecting education. 
3. Cooperate in the selective recruitment of prospective teachers and in the 
orientation of student teachers, and those colleagues new to their positions. 
4. Accord just and equitable treatment to all members of the profession in the 
exercise of their professional rights and responsibilities, and support them when unjustly 
accused or mistreated. 
5 .  Refiain fiom assigning professional duties to nonprofessional personnel when such 
assignment is not in the best interest of the student. 
6. Provide, upon request, a statement of specific reason for administrative 
recommendation that leads to the denial of increments, significant changes in employment, 
or termination of employment. 
7. Refiain fiom exerting undue influence based on authority of our positions in the 
determination of professional decisions by colleagues. 
8. Keep the trust under which confidential information is exchanged. 
9. Make appropriate use of time granted for professional purposes. 
10. Interpret and use the writings of others and the findings of educational research 
with intellectual honesty. 
11. Maintain our integrity when dissenting by basing our public criticism of education 
on valid assumptions as established by cardid evaluation of facts or hypotheses. 
12. Represent honestly our professional qualifications and identify ourselves only with 
reputable educational institutions. 
13. Respond accurately to requests for evaluations of colleagues seeking professional 
positions. 
14. Provide applicants seeking idonnation about a position with an honest description 
of the assignment, the conditions of work, and related matters. 
Commitment to Professional 
Employment Practices 
We regard the employment agreement as a solemn pledge to be executed both in spirit and 
in fact in a manner consistent with the highest ideals of professional service. Sound professional 
personnel relationships with governing boards are built upon personal integrity, dignity, and 
mutual respect. 
In hlfilling our obligations to professional employment practices, we-- 
1. Apply for or offer a position on the basis of professional and legal qualifications. 
2. Apply for a specific position only when it is known to be vacant and reftain from 
such practices as underbidding or commenting adversely about the other candidates. 
3. Fill no vacancy except where the terms, conditions, policies, and practices permit 
the exercise of our professional judgment and skill, and where a climate conducive to 
professional services exists. 
4. Adhere to the conditions of a contract or t o  the terms of an appointment until 
either has been terminated legally or by mutual consent. 
5 .  Give prompt notice of any change in availability of service, in status of applications 
or in change of position. 
6. Conduct professional business through the recognized educational and professional 
channels. 
7. Accept no gratuities or gifts of significance that might influence our judgment in 
the exercise of our professional duties. 
8. Engage in no outside mpIoymcnt that wili impair the effectiveness of our 
professional service and permit no commercial exploitation of our professional position. 
APPENDIX B-1 
LAKELAND CENTRAL SCHOOL DISTRICT 
Shrub Oak, New York 
2005-2006 
DISTIUCT CALENDAR 
SEPTEMBER 
91 1 Superintendent's Conference Day 
915 Labor Day 
916 Schools Open 
February 2006 FEBRUARY 
U20-24 Wmter Recess 
Total Days: 15 Student 
12 13 14 15 18 17 18 
Total Days: 19 Studcnt 
1 Supt. Conference Day 
March 2006 yy " S u p h t m d m t  h f - e  Day 
5 8 7 8 e l o  ii Totals Days: 22 Student 
12 13 14 1s 8 17 18 1 Supt. Conference Day 
October 2005 1 OCTOBER 
1014-5 Rosh Hashanah 
1011 0 Columbus Day 
10113 Yom Lppw 
Total Days: 17 Student n 24 2s m 27 m R 
30 31 
November 2005 NOVEMBER 
1 118 Supcrinterwlmt'- Confrrenrr I h y  
1 I11 I Veteran'% Day 
11/74-25 Thankqgivlng Recess 
APRIL 
-
I 4/l11 14 Ilnlday Recess 
Total Days: 18 Studcnt 
1 Supt. Conference Day 
December 2005 I DECEMBER 
12/26-30 Holiday R a e s s  
MAY 
-
5 0 9  Memorial Day 
18 10 20 
Januarv 2006 I 
Total Days: 17 Student f 7 8 0 10 11 i z  1.3 I Total Days: 22 Student 
JANUARY 
I 0  Holiday Recas  
1/16 Martin Luther King Day 
Total Days: 207Student 
I -. ' 182 Total Studcnt Days 
3 Total Supt. Conference Days 
-
185 Total Instruction Days n = Regents Exams 0 = Superintendent's Conf Days (No Students) NOTE. Weather make-up days arc to 
-
= Schools Closed be taken in thc following order: 4110. 
411 1.4112.4113. Adopted by BOE March 17, 2005 
APPENDIX B-2 
LAKELAND CENTRAL SCHOOL DISTRICT 
Shrub Oak, New York 
2006-2007 
DISTRICT CALENDAR 
vii 
APPENDM B-3 
LAKELAND CENTRAL SCHOOL DISTRICT 
Shrub Oak, New York 
2007-2008 
DISTRICT CALENDAR 
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APPENDIX C-3 
TEACHERSALARYSCHEDULE 
2007-2008 
Shaded columns are no longer available aRer Februery 1, 1996, except for those feculty members with vested rights. 
APPENDIX D-I (a) 
CO-CURRICULAR ACTIVITIES SALARY SCHEDULE 
2005-2006 
Lakeland and Panas Hiqh School 
GENERAL: 
Student Government Advisor 
Senior Class Advisor 
Junior Class Advisor 
Sophomore Class Advisor 
Fresman Class Advisor 
Newspaper 
(4 Editions, pro-rated if less) 
Literary Magazine 
Yearbook 
Honor Society 
FBLA Advisor 
Weather 
Debate 
Speech 
Mock Trial 
WebMaster 
Approved Clubs (3) 
THEATER: 
Director (Per Play) 
Director (Musical Per Play) 
Musical Director (Per Play) 
Stagecraft (Per Play) 
Stagecraft (Musical Per Play) 
Choreographer (Per Play) 
MUSIC: 
Marching Band 
BatonIFlag Twirlers (Auxiliary Band) 
Jazz Ensemble 
Lakeland Alternative High School 
Yearbook Advisor 
Student Government Advisor 
WebMaster 
xiii 
APPENDIX D-I (a) 
CO-CURRICULAR ACTIVITIES SALARY SCHEDULE 
2005-2006 
Lakeland Copper Beech Middle School 
GENERAL: 
Student Government Advisor 
Eighth Grade Advisor 
Seventh Grade Advisor 
Sixth Grade Advisor 
Newspaper 
Literary Magazine 
Yearbook 
Honor Society 
Math Bowl (Grade 8) 
Math Bowl (Grade 7) 
Math Bowl (Grade 6) 
Approved Clubs (3) 
WebMaster 
THEATER: 
Director (Per Play) 
Director (Musical Per Play) 
Stagecraft (Art Work) 
Stagecraft (Construction) 
Dramatic Workshop 
MUSIC: 
Musical Ensemble 
Choral Group 
Jazz Ensemble 
ATHLETIC: 
Interscholastic Coordinator 
Intramurals - FalllSpring - Boys 
Intramurals - FallISpring - Girls 
Intramurals - Winter - BoyslGirls 
Lakeland Elementaw Schools 
Intramurals - Fall 
Intramurals - Winter 
Intramurals - Spring 
Approved Clubs (2) 
xiv 
APPENDIX D-I (b) 
CO-CURRICULAR ACTIVITIES SALARY SCHEDULE 
2006-2007 
Lakeland and Panas Hiqh School 
GENERAL: 
Student Government Advisor 
Senior Class Advisor 
Junior Class Advisor 
Sophomore Class Advisor 
Fresman Class Advisor 
Newspaper 
(4 Editions, pro-rated if less) 
Literary Magazine 
Yearbook 
Honor Society 
FBLA Advisor 
Weather 
Debate 
Speech 
Mock Trial 
Approved Clubs (3) 
WebMaster 
THEATER: 
Director (Per Play) 
Director (Musical Per Play) 
Musical Director (Per Play) 
Stagecraft (Per Play) 
Stagecraft (Musical Per Play) 
Choreographer (Per Play) 
MUSIC: 
Marching Band 
BatonIFlag Twirlers (Auxiliary Band) 
Jazz Ensemble 
Lakeland Alternative High School 
Yearbook Advisor 
Student Government Advisor 
WebMaster 
APPENDIX D-l(b) 
CO-CURRICULAR ACTIVITIES SALARY SCHEDULE 
2006-2007 
Lakeland Copper Beech Middle School 
GENERAL: 
Student Government Advisor 
Eighth Grade Advisor 
Seventh Grade Advisor 
Sixth Grade Advisor 
Newspaper 
Literary Magazine 
Yearbook 
Honor Society 
Math Bowl (Grade 8) 
Math Bowl (Grade 7) 
Math Bowl (Grade 6) 
Approved Clubs (3) 
WebMaster 
THEATER: 
Director (Per Play) 
Director (Musical Per Play) 
Stagecraft (Art Work) 
Stagecraft (Construction) 
Dramatic Workshop 
MUSIC: 
Musical Ensemble 
Choral Group 
Jazz Ensemble 
ATHLETIC: 
interscholastic Coordinator 
Intramurals - FallISpring - Boys 
Intrarnurals - FallISpring - Girls 
Intrarnurals -Winter - BoysIGirls 
Lakeland Elernentaw Schools 
Intramurals - Fall 
Intramurals - Winter 
Intramurals - Spring 
Approved Clubs (2) 
xvi 
APPENDIX D-I (c) 
CO-CURRICULAR ACTIVITIES SALARY SCHEDULE 
2007-2008 
Lakeland and Panas High School 
GENERAL: 
Student Government Advisor 
Senior Class Advisor 
Junior Class Advisor 
Sophomore Class Advisor 
Fresrnan Class Advisor 
Newspaper 
(4 Editions, pro-rated if less) 
Literary Magazine 
Yearbook 
Honor Society 
FBLA Advisor 
Weather 
Debate 
Speech 
Mock Trial 
Approved Clubs (3) 
WebMaster 
THEATER: 
Director (Per Play) 
Director (Musical Per Play) 
Musical Director (Per Play) 
Stagecraft (Per Play) 
Stagecraft (Musical Per Play) 
Choreographer (Per Play) 
MUSIC: 
Marching Band 
BatonIFlag Twirlers (Auxiliary Band) 
Jazz Ensemble 
Lakeland Alternative Hiph School 
Student Government Advisor 
Yearbook Advisor 
WebMaster 
xvii 
APPENDIX D-I (c) 
CO-CURRICULAR ACTIVITIES SALARY SCHEDULE 
2007-2008 
Lakeland Copper Beech Middle School 
GENERAL: 
Student Government Advisor 
Eighth Grade Advisor 
Seventh Grade Advisor 
Sixth Grade Advisor 
Newspaper 
Literary Magazine 
Yearbook 
Honor Society 
Math Bowl (Grade 8) 
Math Bowl (Grade 7) 
Math Bowl (Grade 6 )  
Approved Clubs (3) 
WebMaster 
THEATER: 
Director (Per Play) 
Director (Musical Per Play) 
Stagecraft (Art Work) 
Stagecraft (Construction) 
Dramatic Workshop 
MUSIC: 
Musical Ensemble 
Choral Group 
Jazz Ensemble 
ATHLETIC: 
Interscholastic Coordinator 
Intramurals - FalllSpring - Boys 
Intramurals - FalllSpring - Girls 
Intrarnurals -Winter - BoysIGirls 
Lakeland Elementarv Schools 
Intramurals - Fall 
Intramurals - Winter 
Intramurals - Spring 
Approved Clubs (2) 
xviii 
APPENDIX D-2(a) 
INTERSCHOLASTIC ATHLETICS SALARY SCHEDULE 
Program 
Baseball 
Head Coach 
Assistant Varsity Coach 
JV Coach 
gth Grade Coach 
Basketball 
Head Coach (boys or girls) 
Assistant Varsity Coach 
JV Coach (boys or girls) 
gth Grade Coach (boys or girls) 
Bowling 
Head Coach 
JV Coach 
Cheerleading - Fall 
Head Coach 
Assistant Varsity Coach 
JV Coach 
gth Grade Coach 
Cheerleading - Winter 
Head Coach 
Assistant Varsity Coach 
JV Coach 
gth Grade 
Coordinator of Athletics 
Cross Country 
Head Coach (boys or girls) 
Assistant Varsity Coach 
Field Hockey 
Head Coach 
Assistant Varsity Coach 
JV Coach 
gth Grade Coach 
Football 
Head Coach - Varsity 
Assistant Coach 
JV Coach 
Assistant JV Coach 
Head gth Grade Coach 
Assistant 9" Grade Coach 
Golf 
Head Coach 
Assistant Coach 
JV Coach 
Points 
8 5 
60 
60 
60 
100 
60 
75 
60 
60 
55 
35 
30 
30 
25 
40 
30 
3 5 
30 
130 
66 
60 
8 5 
60 
55 
55 
110 
7 5 
75 
7 5 
60 
55 
40 
35 
35 
B 
5 - 8 Yrs 
4255 
3004 
3004 
3004 
5007 
3004 
3756 
3004 
3004 
2754 
C 
9 - 12 Yrs 
4965 
3506 
3506 
3506 
5844 
3506 
4251 
3506 
3506 
32 14 
2047 
1756 
I756 
1461 
2339 
1756 
2047 
1756 
7596 
3855 
3506 
4965 
3506 
3214 
32 14 
6425 
4383 
4383 
4383 
3506 
3214 
2339 
2047 
2047 
xix 
Gymnastics 
Head Coach (boys or girls) 
Assistant Varsity Coach 
JV Coach 
gth Grade Coach 
Lacrosse 
Head Coach 
Assistant Varsity Coach 
JV Coach 
Assistant JV Coach 
9'h Grade Coach 
Soccer 
Head Coach (boys or girls) 
Assistant Varsity Coach 
JV Coach 
Assistant JV Coach 
9'h Grade Coach 
Softball 
Head Coach 
Assistant Varsity Coach 
JV Coach 
9Ih Grade Coach 
Swimming 
Head Coach (boys or girls) 
Assistant Varsity Coach 
JV Coach 
gth Grade Coach 
Tennis 
Head Coach (boys or girls) 
JV Coach 
gth Grade Coach 
Track (indoor or outdoor) 
Head Coach (boys or girls) 
Assistant Coach 
JV Coach 
9Ih Grade Coach 
Volleyball 
Head Coach 
Assistant Coach 
JV Coach 
9Ih Grade Coach 
Wrestling 
Head Coach 
Assistant Coach 
JV Coach 
9'h Grade Coach 
' Coaches who are required to work beyond their normal sports season will receive 
$100 for each post-season week. 
APPENDIX D-2(b) 
INTERSCHOLASTIC ATHLETICS SALARY SCHEDULE 
Program 
Baseball 
Head Coach 
Assistant Varsity Coach 
JV Coach 
9Ih Grade Coach 
Basketball 
Head Coach (boys or girls) 
Assistant Varsity Coach 
JV Coach (boys or girls) 
9" Grade Coach (boys or girls) 
Bowling 
Head Coach 
JV Coach 
Cheerleading - Fall 
Head Coach 
Assistant Varsity Coach 
JV Coach 
gth Grade Coach 
Cheerleading -Winter 
Head Coach 
Assistant Varsity Coach 
JV Coach 
gth Grade 
Coordinator of Athletics 
Cross Country 
Head Coach (boys or girls) 
Assistant Varsity Coach 
Field Hockey 
Head Coach 
Assistant Varsity Coach 
JV Coach 
gth Grade Coach 
Football 
Head Coach - Varsity 
Assistant Coach 
JV Coach 
Assistant JV Coach 
Head 9" Grade Coach 
Assistant 9Ih Grade Coach 
Golf 
Head Coach 
Assistant Coach 
JV Coach 
Points 
8 5 
60 
60 
60 
100 
60 
75 
60 
60 
55 
3 5 
30 
30 
2 5 
40 
30 
3 5 
30 
130 
66 
60 
8 5 
60 
55 
55 
110 
75 
7 5 
75 
60 
55 
40 
3 5 
3 5 
A 
0 - 4 Yrs 
3673 
2593 
2593 
2593 
432 1 
2593 
3242 
2593 
2593 
2376 
1513 
1297 
1297 
1080 
1729 
1297 
1513 
1297 
5616 
2851 
2593 
3673 
2593 
2376 
2376 
4753 
3242 
3242 
3242 
2 593 
2376 
1729 
1513 
151 3 
xxi 
B 
5 - 8 Yrs 
4404 
31 09 
3109 
31 09 
51 83 
3109 
3887 
31 09 
3109 
2851 
1818 
1556 
1556 
12% 
2072 
1556 
1818 
1556 
6739 
3423 
31 09 
4404 
31 09 
2851 
2851 
5702 
3887 
3887 
3887 
31 09 
28560 
2072 
1818 
181 8 
C 
9 - 12 Yrs 
51 39 
3628 
3628 
3628 
6048 
3628 
4400 
3628 
3628 
3326 
2119 
1818 
1818 
151 3 
242 1 
181 8 
21 19 
181 8 
7862 
3990 
3628 
0 
51 39 
3628 
3326 
3326 
6650 
4537 
4537 
4537 
3628 
3326 
242 1 
21 19 
21 19 
D 
13+ Yrs 
5604 
3954 
3954 
3954 
6590 
3954 
4943 
3954 
3954 
3625 
2307 
1977 
1977 
1650 
2636 
1977 
2307 
1977 
8569 
4350 
3954 
5604 
3954 
362 5 
362 5 
7248 
4943 
4943 
4943 
3954 
3625 
2636 
2307 
2307 
Gymnastics 
Head Coach (boys or girls) 
Assistant Varsity Coach 
JV Coach 
gth Grade Coach 
Lacrosse 
Head Coach 
Assistant Varsity Coach 
JV Coach 
Assistant JV Coach 
9Ih Grade Coach 
Soccer 
Head Coach (boys or girls) 
Assistant Varsity Coach 
JV Coach 
Assistant JV Coach 
9" Grade Coach 
Softball 
Head Coach 
Assistant Varsity Coach 
JV Coach 
9" Grade Coach 
Swimming 
Head Coach (boys or girls) 
Assistant Varsity Coach 
JV Coach 
gth Grade Coach 
Tennis 
Head Coach (boys or girls) 
JV Coach 
9" Grade Coach 
Track (indoor or outdoor) 
Head Coach (boys or girls) 
Assistant Coach 
JV Coach 
gth Grade Coach 
Volleyball 
Head Coach 
Assistant Coach 
JV Coach 
gth Grade Coach 
Wrestling 
Head Coach 
Assistant Coach 
JV Coach 
gth Grade Coach 
* Coaches who are required to work beyond their normal sports 
season will receive $100 for each post-season week. 
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APPENDIX D-2[c] 
INTERSCHOLASTIC ATHLETICS SALARY SCHEDULE 
Program 
Baseball 
Head Coach 
Assistant Varsity Coach 
JV Coach 
gth Grade Coach 
Basketball 
Head Coach (boys or girls) 
Assistant Varsity Coach 
JV Coach (boys or girls) 
gth Grade Coach (boys or girls) 
Bowling 
Head Coach 
JV Coach 
Cheerleading - Fall 
Head Coach 
Assistant Varsity Coach 
JV Coach 
9'h Grade Coach 
Cheerleading - Winter 
Head Coach 
Assistant Varsity Coach 
JV Coach 
9Ih Grade 
Coordinator of Athletics 
Cross Country 
Head Coach (boys or girls) 
Assistant Varsity Coach 
Field Hockey 
Head Coach 
Assistant Varsity Coach 
JV Coach 
9'h Grade Coach 
Football 
Head Coach - Varsity 
Assistant Coach 
JV Coach 
Assistant JV Coach 
Head 9'h Grade Coach 
Assistant 9'h Grade Coach 
Golf 
Head Coach 
Assistant Coach 
JV Coach 
Points 
85 
60 
60 
60 
100 
60 
7 5 
60 
60 
55 
35 
3 0 
30 
2 5 
40 
30 
35 
30 
130 
66 
60 
8 5 
60 
55 
55 
110 
7 5 
7 5 
75 
60 
55 
40 
35 
35 
A 
0 - 4 Yrs 
381 1 
2691 
2691 
2691 
4483 
2691 
3363 
2691 
2691 
2465 
1569 
1346 
1346 
1120 
1794 
1346 
1569 
1346 
5827 
2957 
269 1 
381 1 
2691 
2465 
2465 
4931 
3363 
3363 
3363 
2691 
2465 
1794 
1569 
1569 
xxiii 
B 
5 - 8 Yrs 
4569 
3225 
3225 
3225 
5377 
3225 
4033 
3225 
3225 
2957 
1886 
161 5 
1615 
1344 
2149 
1615 
1886 
1615 
6992 
3551 
3225 
4569 
3225 
2957 
2957 
591 6 
4033 
4033 
4033 
3225 
2963 1 
2149 
1886 
1886 
C 
9-12 Yrs 
5331 
3764 
3764 
3764 
6275 
3764 
4565 
3764 
3764 
3451 
2198 
1886 
1886 
1569 
251 2 
1886 
2198 
1886 
81 57 
4140 
3764 
5331 
3764 
3451 
345 1 
6900 
4707 
4707 
4707 
3764 
3451 
251 2 
2198 
2198 
D 
13+ Yrs 
5814 
4102 
41 02 
4102 
6837 
41 02 
51 28 
41 02 
4102 
3761 
2394 
2052 
2052 
171 2 
2735 
2052 
2394 
2052 
8890 
451 3 
4102 
5814 
41 02 
3761 
376 1 
7520 
51 28 
51 28 
51 28 
41 02 
3761 
2735 
2394 
2394 
Gymnastics 
Head Coach (boys or girls) 
Assistant Varsity Coach 
JV Coach 
9'h Grade Coach 
Lacrosse 
Head Coach 
Assistant Varsity Coach 
JV Coach 
Assistant JV Coach 
gth Grade Coach 
Soccer 
Head Coach (boys or girls) 
Assistant Varsity Coach 
JV Coach 
Assistant JV Coach 
gth Grade Coach 
Softball 
Head Coach 
Assistant Varsity Coach 
JV Coach 
gth Grade Coach 
Swimming 
Head Coach (boys or girls) 
Assistant Varsity Coach 
JV Coach 
gth Grade Coach 
Tennis 
Head Coach (boys or girls) 
JV Coach 
9'h Grade Coach 
Track (indoor or outdoor) 
Head Coach (boys or girls) 
Assistant Coach 
JV Coach 
gth Grade Coach 
Volleyball 
Head Coach 
Assistant Coach 
JV Coach 
9'h Grade Coach 
Wrestling 
Head Coach 
Assistant Coach 
JV Coach 
9'h Grade Coach 
I * ~oacheswho are required to work beyond their normal sports season will receive $100 for each ~ost-season 
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APPENDIX E-1 
MODIFIED INTERSCHOLASTIC ATHLETICS SALARY SCHEDULE 
xxiii 
PROGRAM 
Coordinator of 
Modified Sports 
' ~ m b a l l  
Basketball (boys) 
basketball (girls) 
Cross Country 
Ficld Hockey 
- 2006-2007 
2447 
1181 
1181 
1181 
1181 
1181 
1181 
1181 
1181 
1181 
1181 
1181 
1181 
2005-2006 
2364 
1141 
1141 
1141 
1141 
1141 
- 2007-2008 
2538 
1225 
1225 
1225 
1225 
. 
1225 
1225 
1225 
1225 
1225 
1225 
1225 
t225 
Lacrosse (boys) 
~acrosse  (girls) 
koccer (boys) 
'~occcr (girls) 
koftball 
Wrestling 
'~olleyball 
1141 
1141 
1141 
1141 
1141 
1141 
1141 
APPENDIX P-1 
LAKELAND CENTRAL 8CITOOL DISTRICT 
SHRUB OAK, NEW YORK 
Orr-Ob8mrvatfon C o a f m t u r a  Uorkmhrrt 
Teacher Administrator 
Class Length of time f o r  conference: 
Date (s) t o  
Pre-Conference: A pre-conference s h a l l  be held f o r  e i t h e r  an 
observation o r  a s e r i e s  of observations. The 
purpose of t h e  p reconfe rence  is t o  e s t a b l i s h  a 
dialogue and i n s t r u c t i o n a l  p r i o r i t i e s .  
Observation Schedule: 
A. Objectives : 
These a r e  f o r  a lesson,  a series of lessons,  o r  a long-range plan. They 
a r e  r e l a t e d  t o  content  and process. 
Context of lesson t o  be observed: 
Overal l  c h a r a c t e r i s t i c s  of c l ass :  
Additional teacher  comments: 
Administrator comments: 
Teacher's Signature Administrator 's Signature 
Date Date 
SHIWB OAK, NEW YORK 
QIZLgQaOQM-OM 
Teacher's Name Class 
Department Grade Level 
Tenured Non-Tenured Period Enrollment Total Teaching Load 
Observer 
Area of 
Particular 
Strength CATEGORY 1: Assesses needs of 
, J ,  students 
I' 1 The Teacher... 
1. recognizes the ability and 
worth of student. 
2. strives for student 
achievement commensurate with 
their abilities-track level. 
3. is fair and impartial and 
objective in dealing with 
students. 
Observer Comments: 
Teacher Comments: 
Area of 
Particular 
Strength 
( 4 )  
CATEGORY 2: Presents a program 
that meets the academic and 
group needs of the students 
The Teacher. .. 
4. gives attention and guidance 
to groups and individuals and' 
makes effort to keep students on 
task. 
5. presents materials in an 
interesting way. 
Date of Observation 
6. employs a variety of 
instructional techniques. 
Observer 
Not 
Applicable 
Meets 
Expectations 
Comments : 
Does Not 
Meet 
Expectations 
Teacher Comments: 
Particular 
Strength CATEGORY 3: Creates a 
( d l  classroom environment that I 6  
eonducive to learning 
The Teacher.. . 
7. communicates with students 
at a level they can comprehend. 
8. fosters a feeling of good 
will and rapport between the 
teacher and students. 
9. promotes classroom 
interactions among students and 
between teacher and students. 
Observer Comments: 
Teacher Comments: 
Area of CATEGORY 4: Exhibits competent 
Particular knowledge of subject matter. 
Strength 
(4 )  The Teacher. . . 
10. presents material which is 
representative of current 
knowledge in the field. 
11. interrelates subject matter 
and/or topical events when 
appropriate. 
12. is clear and thorough in 
giving directions. 
13. establishes clear objectives 
and communicates these objectives 
to students. 
Meets 
Expectations 
Does Not 
Meet 
Expectations 
Not 
Applicable 
Observer Comments: 
Teacher Comments: 
Area of CATEGORY 5: Promotes cognitive 
Particular growth. 
Strength 
(4 )  The Teacher... 
14. presents lesson content with 
levels ranging from the concrete 
to the abstract. 
15. encourages critical thinking 
on the part of the student. 
16. builds upon students' 
previous knowledge or 
experiences. 
17. encourages independent 
thought and effort. 
Observer Coments: 
Teacher Comments: 
Area of CATEGORY 6: Maintains classroom 
Particular management and discipline. 
Strength 
( d l  The Teacher... 
18. maintains appropriate 
classroom management 
organization. 
19. is consistent in his/her 
discipline policy. 
20. promotes the development of 
student discipline and 
responsibility. 
Observer Coments: 
Teacher Comments : 
Meets 
Expectations 
The teacher's signature is to certify that he/she has seen and discussed the complete 
classroom observation list and is not to mean that the teacher is necessarily in agreement 
with the evaluation. 
Does Not 
Meet 
Expectations 
Teacher's Signature Evaluator's Signature 
Not 
Applicable 
DATE TITLE 
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APPENDIX F-3 
LAKELAND CENTRAL SCHOOL DISTRICT 
SHRUB OAK, NEW YORK 
Teacher Administrator 
-Class Length of time for conference: 
Post-Conference: The purposes are to review and 
the sections under observation 
next stages of the program. 
modify, if necessary, 
and to establish the 
A. Review : 
B. Conclusions and Recommendations: 
Teacher Comments: 
Teacher ' s Signature Administrator's Signature 
Date Date 
annum UM . NEW YVKK 
za&&&mm 
AL EV&UATION SUMMARY 
I st year: 
2nd year: 
3rd year: 
Tenun 
Teachers: 
1. Assesses the nads of studmts 
2. Rtsents a program that meets 
the academic and group needs 
3. Cnates a classroam environment 
that is conducive to lcaming 
4. Exhiiits competent knowledge of 
subject matter 
5. Evaluates and promotes cognitive 
&rM 
6. Maintains classroom discipline 
7. Rapport with parents 
8. Rapport with profcssicmal staff 
9. Adherence to policies of school 
*Categories 1-6 based on classroom 
obsavation 
Dots Not 
Meet 
Ewedatims 
This teacher (is) (is not) nxommcndcd for further employment 
This teacher (would) (would not) be recommended if the same h l  of
performance were maintained 
This teacher is recommcndad for tenure (Yes) (No) 
Continues to maintain ampdent lcvel of pafarmance (Ycs) (No) 
Anecdotal commmts to support ratings for each ,4rea of Particular Strength and Does Not Meet Expectations appraisal: 
1. Assesses the needs of students: 
2. Presents a  roer ram that meets tbe individual and e m  a d s :  
3. = 
4. -bits r comDcteat larowledne of subiect mrttcr; 
5. ~vduates  and ~romotes cormitive growth: 
6. Maintains classroom disadine: 
7. Ilrr~vort with ~armts:  
8. UDDO~~ 4 t h  ~ ~ o f ~ s i o n d  Staff: 
9. Adherence to wlicits of school: 
~vduator  Comments: 
Signed: Position: 
The teacher's signature is to certie that hdshe has scen and discussed the annual summary evaluation form and is not to 
mean that the teacher is nectssaxily in agreement nlth the evaluation. 
Evaluatee Comments: 
Signed: Date: 
Evaluator's Signature Evaluatcc's Signature 
Date: Dafe: 
SICK LEAVE BANK 
REQUEST FOR PARTICIPATION FORM 
This form must be submitted to the Office of Human Resources by newly hired teachers upon completion of 30 
days of continuous service. For all other teachers, this form must be submitted prior to October 1st. 
I wish to participate in the Sick Leave Bank 
I do not wish to participate in the Sick Leave Bank 
Name 
Print Signature 
Date School 
APPENDIX G 2  
SICK LEAVE BANK 
APPLICATION MIR BENEFITS FORM 
(Submit to the W c e  of Human Resources) 
To the a~vscant; 
Please submit the following information with this application: 
1. Type of illness or disabiity . 
2. Estimated length of absence ffom work. 
3. Medical or other k t u a l  data to support the reason for such absence. 
I agree that the Sick Leave Bank Committee shall have the right to receive and review medical reports 
and records pertaining to the condition described in Item 1, above. 
Name 
Print Signature 
Date School 
Approved Disapproved 
Date 
Signature 
APPENDIX G 3  
SICK LEAVE BANK 
CONTRIBUTIONS TO THE SICK LEAVE BANK FORM 
I wish to contribute 
sick leave. 
additional sick leave days to the Sick Leave Bank from m y  earned accumulated 
Name Signature 
Date School - 
APPENDIX H 
a 
EDUCATIONAL COUNCIL 
Superintendent of 
Setlools 
Three (3) Fmm 
Administration 
Administrators 
or 
Grade Ltvef 1 
Coordinators I 
Three (3) 
Elementary School I 
teachers selected by 
Elemtmary School 
Faculty t- 
Superintendent 
-ll l 
Middk School 
Seeion 
Three (3) from , 
Administration 
Administnton 
Chairpersons 
2 LFT Members 
reladed by the' 
W Executive 
CommMee i 
High School 
Section 
Three (3) from 
Adminlrtrotion 
Administrators 
Department 
Chairperson 
Three (3) High 
School teachers 
1 selected by High School Faculty 
APPENDIX I 
LAKELAND CENTRAL SCHOOL DISTRICT 
SHRUB OAK, NEW YORK 
APPLICATION FOR COURSE APPROVAL WBERE REQUIRED 
UNDER ARTICLE XXVI 
Name Present Assignment 
Grade or Subject Area 
School 
Please submit this fonn according to the following directions: 
1. Fill in your ntmzc, school and present assignmat. 
2. List the course or caurses for which approval is nquested. 
3. Make sure that you note whether credit is for inservice or graduate credit. 
4. Please attach a course desQiptive which includes the number of hours md the datcs that the caurst is being given. 
5. Please submit both the original and a copy to the Human Rtsoufcts Department, Administration Building. When 
you are notifted of action, you will -e one copy back. 
I For Office 
Use Only 
APPROVAU 
DISAPPROVAL 
Candidates will be notified of action taken within seven school days of receipt of cuzuplcted application. If teacher is not 
notified by the tenth school dey after receipt of completed application, the course(s) shall be deemed approved 
Course which might lead to a new profession outside the field of education 
*Ifnot available at time of application, to be submitted as soon as information is available. 
**INDICATE EITHER INSERVICE OR GRADUATE CREDIT 
Reason for Disapproval: 
APPENDIX J 
LAKELAND SCHOOL DISTRIm 
SHRUB OAK, NEW YORK 
APPLICATION FOR SALARY ADJUSTMENT FOR 
APPROVED COURSES OF STUDY 
Submit in duplicate to Ofiict of Human Resources. 
Date 
2. Prescntstepcm Schedrrle - . Training Level 
3. Courses submitted fm credit rrrt to be supported by transcripts. Whae rquirai by contractual provisions, co~rses 
shall have fbcejvcd prior approval of the Supaintcndcnt or his designee. 
NOTE: To receive credit for salary adjustment for the first semester of the c u m t  year, ALL transcripts must be 
submitted to the Office of Human Resources no later than Octoba 15th. To receive credit for a salary adjustment for 
the semd scanester of the cumat year, ALL transcripts must be submitted to the Office of H u m  Rtsources no 
later than April 15th. 
List courses submitted for credit (information quested must be exact and complete.) 
m 
# OF CREDITS TITLE & BRIEF 
Signature 
DO NOT WA 
PRESENT PRESENT 
SALARY STEP 
E BELOW THIS LINE 
PRESENT / ADJUSTMENTS 
TR LEVEL 
Hrs. Norm Tr. 
Approved Ltvd Adj. Salary 
Authorization to Establish a Sick Leave Fund 
for Use in tbe Event of Personal Illness 
While Employed as .a Extended Auignmcnt Per Diem Substitute 
Pursuant to Article XxIX, Paragraph M of the A g m m a t  Between the Board of Educnticm of Lakcland Central 
School District of Shrub Oak, New Y d  ("Dishictn) and the Lalretand Fedaatim of Teschas Lncsl 1760, American 
Federation of Teachers, AFGCIO, ( " A v t n ) ,  I hacby suth- the District to deduct the a m m t  of $65 from my 
ntroactivepaychcckwhichIwillrCCeivecmorabout . Ia addition, I further authorize the Distrid to deduct 
the o u n t  of $5.00 per day tha& thmu* the codusion of my employmaat as an extended assignment p a  diem 
substitute for 
teacher's name. 
Said monies will be utilized to establish s sick leave fund for my use in the event of pasanal illness ("fund"). I 
understand the District will deduct $65 h m  the fund for tach sick day I utilizc after my twenty-first day of employment in 
this assignment. 
It is further agreed that any balance remaining in the fund at the aid of my assignment will be refunded to me st the 
end of the school year. 
n I have read and understand and agree with the s b v e  and have read and understand Amcle XMX, Paragraph M of this Agreement. I make this authorization with s clear understanding of the deductions this 
will cause in my biweekly paychecks. 
n I have read and understand the above, but I do not wish to participate. 
Date Signature 
Statc of New Y d  ) 
) S.S.: 
County of Wcstchester ) 
On 20- before me came to me know to be the individual described in and 
who executed the foregoing instnrment and acknowledge that hdshe cxccuttd the same. 
APPENDIX L 
PUTNAlWN0RTHER.N WESTCHESTER HEALTH INSURANCE PLAN 
ITEM I: GOVERNANCE OF THE PLAN 
The Trust establishing the Putnadorthern Wtstchester Health Plan shall continut, and the 
powers of the Trustees to act on matters affecting the administration of the health insurance plan 
shall be in accordance with the foUowing: 
A. The May 20, 1982 Memorandum establishing the Consortium shall expire except 
that the employees retiring on or after July 1, 1992, shall continue to receive no 
less than the minimal percentages of employer contniutions towards M t h  
insurance coverage provided by the Statewide Planllaw as of June 1,1982. 
B. There shall be a Joint Governance Board (Board) established which shall replace 
the management Finance Committee and the employee Governance Board. Such 
Board shall not exceed twelve (12) members in size and will be equally represented 
by representatives and alternates chosen by the participating employers and by the 
unions representing the employees of the participating employers. 
C. The Trustees shall serve as members of the Board, and a vote of the 111 Board 
may not later be neglected, amended or othenvise altered by the Trustees acting 
independently of the Board. 
D. The Board shall become operative on July 1,1992. 
E. The powers of the Board shall include 
1. Changes andlor alterations to any existing health insurance benefit. 
2. The addition or deletion of any health insurance benefit. 
3. The evaluation of the current third party administrator(s) and the selection 
of any successor TPA(s) chosen after the effective date of this agreement. 
This power will not apply to the takeover of any aspect of the 
adminirntion of the health insurance plan by the Putndorthern 
Westchester BOCES. 
4. Access to lrny ad all fiscal or financial data wailable regarding the cost of 
operating the Trust and which in any way impacts the bedits provided by 
the Trust, including premiums paid by participating dissricts, audits, claims 
experience reports and data, tuimmmm . . ' e and consultation expenses 
charged to Trust, stipends, salaries or expenses paid to any h ( s ) ,  
Trustee, vendor, 
or other individual(s) and charged to the Trust. The right to establish 
premiums shall remain with the districts. 
5 .  The emhution of any collSUltant(s) retained by the Trust and the selection 
of any successor coIlSUltants or advisors paid by the Trust. 
F. There shall be no changes in any aspect of the Plan of Bendts except by a 
majority vote of the entire Board. 
G.  In the event of a vacancy on the Board, the vacancy sbaU be filled immediately 
with a voting member so as to keep the Board M y  M e d  at all times. 
ITEM 11: THE HEALTH PLAN 
Except as expressly amended herein, the health plan benefits in effect as of June 30, 1992, shall 
remain in effixt when the Board assumes jurisdiction over the Plan on July 1, 1992. Any change 
in any aspect of the Plan not specifically set forth herein must be made by a majority vote of the 
ftll Board. 
A. As a condition to joining the 7/1/92 Plan, a participating school district must agree 
to incorporate the fillowing clause in every employee bargaining unit's collective 
bargaining agreement under the article or section of the contract which describes 
how health insurance benefits are provided to each employee of that district: 
Between July 1, 1992 and June 30, 1995, no changes in member 
responsibility for h d t b  insurance premium costs may be made for 
any category of membership c o v d  by the Plan. 
B. Any 1982 or other "floor year" language found in several collective bargaining 
agreements shell be eliminated. 
C. Each participating district and each union within each district shall approve 
participation in the Plan as described herein, in accordance with its own by-laws or 
procedures. 
D. Save for A through C. above, this agreement imposes no other limitations on the 
collective bargaining agreements of any dimict(s) or union(s) wishing to 
participate in the Plan. 
XI 
B. The cost of the third party shatl be borne equally by the employers and unions 
participatin% in the Plan, aad not be cbaiged to the Plan. 
C. If a Mority of the fbl Board cannot agree on a mutually amptable and third 
party, two names will be submitted and the third party will be chosen by draw. 
A third party having a relationship with any district, bargaining uuit, state or 
national educational association or having any interest, financial or otherwise, 
cannot be m d e d  or selected. 
ITEM VII: SPECIFIC CHANGES TO THE HEALTH INSURANCE PLAN 
A Increase in MAJOR DEDUCTIBLES &om current $754225 to $120/$360 
effective January 1, 1993 through December 3 1,1993. 
B. Increase m OUT OF POCKET MAMMUMS for co-insurance, excluding 
deductibles, &om current $400 to $600 effective &om Jarmary 1, 1993 to 
December 3 1,1993. 
C. INDEXING: 
1. Effective January 1, 1993, A and B. above shall be subject to indexed 
increases or decreases, based on: 
The aggregate increase or decrease in the cost of providing the health 
i n m c e  program offered by the Consortium for the period July 1, 1991 
through June 30,1992. 
For subsequent years, January through December, the increase or decrease 
in the indexing of deductibles and out-of-pocket expenses will be based on 
the percentage increase or decrease of the preceding July 1 through June 
30 sggregate experience of the Consortium Health Insurance Plan. 
2. The deductibles and out-of-pocket maximums of the Collsortium shd not 
exceed the deduchibles and out-of-pocket nuuchms of the Empire Plan. 
D. PRESCRIPTION DRUGS - Maxbm out-of-pocket per f i d y  per year shall be 
$200 for July 1, 1992-Dtcember 3 1, 1992; $300, for January 1, 1993-December 
31, 1993; and $400 for January 1, 1994June30, 1995. 
I .  Effective July 1, 1992 the co-payment feature for prescription drugs shall 
be increases ffom the cumnt SOB3 level to $1 for class "An generic drugs 
and $8 for brand name drugs. 
2. Effective January 1, 1993, the co-payment feature for prescription drugs 
shall be increased from $1 6 8  to $2/$9. 
xlii 
3. Effective January 1, 1994, the oo-payment fbr pfescription dnrgs shall be 
increased fiom S2JS9 to S3/$10. 
4. An optional mail order program will be provided with co-payments for 
generic or brand name drugs as listed in 1 - 3 above. 
5. The Board will consider the establishment of a prescription PPO Plan. 
E. MEDICAL COORDINATION OF BENEFITS: 
1. Working Spouse Rule (Applies only to spouses working outside the 
districts comprising the Consortium). 
Effective July 1, 1992, the working spouse of an employedretiree must 
take health insurance coverage, hospital, medical/surgical and prescription 
drug, offered by hisher employer or incur the penalties listed under (1) 
through (5) below. A working spouse will not be covered under the 
Consortium's plan if hdshe W s  to take his/her employex's plan as primary 
coverage for him/herself in fivor of a cash settlement or in order to obtain 
other benefits that may be available through a "Cafeteria Plan." 
This general principle is modified by certain conditions: 
(1) Any spouse earning over the average of the MA60 step 15 level of the 
districts comprising the Consortium will not be eligiile for dependent 
coverage under the Consortium health plan, unless enrolled in a health plan 
of their own, which provides primary coverage. 
(2) If a working spouse earns over the average of the MA60 step 15 level 
of the districts comprising the Consortium and does not enroll in hidher 
employer's health plan, but-does not receive payment andlor other benefits 
in lieu of heahh insurance, the Consortium will provide co-insuance as if 
the spouse received primary benefits equal to the benefits under the 
Consortium. In addition, no caps would be applicable for any expenses 
incurred by the working spouse for prescription drugs, for deductiiles and 
for out-of-pocket orpenses. 
(3) However, if a working spouse earning less than the average of the 
MA60 step 15 level of the districts comprising the Consortium must 
mntniute more dun 50% of the premium fbr individual coverage, the 
working spouse does not have to enroll in the health insurance plan of 
hidher employer to be eligible for dependent coverage under the 
Consortium health plan. 
(4) In addition, if a working spouse earning less than the average of the 
MA60 step 15 level of the districts comprising the Consortium must 
c o n t n i  more tban 65% of tbe premium f ir  h d y  coverage, the working 
spouse does not have to enrol1 in the healtb insurance plan of hidher 
employer to be eligi'ble fir dependent coverage under the Consortium 
health plan. 
(5) Ifj under the birthday rule, the spouse's plan is consided primary, that 
spouse will be required to carry f b d y  coverage to cover all eligiile 
dependents, except in cases dcsmi'bed in (4) above, and the spouse declines 
hisher camage, both the spouse and cligiile dependents will be covered 
as d e s c n i  in (2) above. 
The working spouse rule is effective beginning July 1,1992. 
As of that date, any working spouse who qualifies must m U  in hidher 
employefs plan gs of the Grst available enrollment date. If the spouse's 
open enrollment period occurs prior to that date, the spouse must elect 
coverage for July 1,1992. 
If the working spouse (and any eligiile dependents), is covered under 
hidher employer's plan, additional benefits payable under the Consortium's 
plan, if any, shall be determined in accordance with the Consortium's 
existing coordination of benetits rules. 
If the working spouse becomes ineligible for hisher employer's health 
insurance coverage due to termination of employment or leave of absence, 
that individual (and any eligiile dependents) may be covered under the 
Consortium's medical plan, effedive at the time the spouse loses coverage. 
The employee must noti@ hislher district benefits representative in writing 
immediately to qd@ for coverage. Tbe Consortium may also rquire 
written proof from the spouse's employer as to loss of coverage. 
Each employee will be required to certifjl annually the employment status 
of hidher spouse and the health insurance coverage provided or made 
available by the spouse's employer. 
When both spouses are working and have health insurance coverage 
through their employers, responsibility for primary coverage of their 
eligiile dependents will be determined in accordance with the "birthday 
rule". That is, the responsi'b'ity fbr primary coverage l'alls to the parent 
having the earlier birthday in the calendar year, or, in the event that the 
birthdays occur on the same day, the employer-provided h& plan that 
has covered the parent the longest. 
If, &a the birthday de, the spouse's plan is considered primary, that 
spouse will be required to take out famity coverage, to cover all eligiile 
dependents. In such a case, the Consortium will assume the dependents to 
be covered primarily under the spouse's plan, regardless of whether the 
spouse has dected to cover them. If the spouse neglects to cover the 
dependents when required, those dependents shall be excluded fiom 
coverage under the Consortium's plan. 
EXCLUSION LIMZTS 
1. Felony - No payments will be made for medical services required for any 
employee or dependent if such services are required, as a result of the 
employee a d o r  the dependent convicted of a fdony. 
2. Fraud and incorrect idonnation - Any person who knowingly and with 
intent to d b d  any insurance company, or other person, files a statement 
of claim containing Wse information, or conceals for the purpose of 
misleading, infixmation concerning any fht material thereto, commits a 
fraudulent insurance act, which is a crime and the Consortium wiU pursue 
its remedies to the fidl extend of the law, including non-payment of claims. 
If it is determined that incorrect enrollment or coordination of benefits 
information is maintained due to an employee's Wure to properly update 
records, then coverage for any claim covered by the inaccurate data will be 
suspended fbr the period of time that the enrollment~~~~rdination of 
benefits records are in error. 
3. DWI - The Consortium Plan will pay up to the limits of the convicted 
enrollee's primary coverage purchased by the enrollee and not part of the 
Consortium Plan. In no case will Consortium Plan payment exceed the 
limits of any coverage provided by the Consortium Plan. 
4. Pre-existing Condition Exclusion - There will be an 11 month waiting 
period for new employees only for benetits for any condition, injury or 
disease for which medical treatment or advice was received within a two 
year period prior to the & i v e  date of coverage. 
5. Subrogation - Payment of bendits will be made for Covered Charges that 
you or one of your dependents incur due to an injury or an illness for which 
a third party is liable. However, if you recover damages fiom the third 
party (for exanrple, in a lawsuit), you must reimburse the Plan 
Administrator for the bef i t s  paid, on your behalf: &om such recovered 
damages. If you or your dependent are involved in such a case, you must 
sign any appropriate form the Plan Administrator may require to enforce its 
right of recovery. Also, you must not prejudice the Plan Administrator's 
right of recovery without its consent. 
6. Filing deadline fbr claims - shall not exceed 90 in the cateadar year 
following the year kt which the clftim was incurred, except when a 
Coordination of Benefits is involved. 
7. Coordination of Benefits filing must be accomplished within thirty (30) 
days offinat settlement of the primary claim, or becondaty in the event of 
multiple coverage. 
1. Skilled Nursing - 100 days per year 
2. Home H& Care - 200 visitdcalendar year at UCR 
3. Nutsing Servias - S200Iday 
4. Chiropractor - Chitopfactof services will be reimbursed at UCR subject to 
the Plan's co-insurance and deductile and subject to an annual maximum 
reimbursement of $750.00 
H. CASE MANAGEMENT 
1. ?'he primary reason for managed care is to provide the most appropriate 
care for a member suffering fiom a catastrophic long-term condition 
requiring a long term recovery period. . 
2. In cases where there is a disagreement between a patient's provider(s) and 
the managed care coordinator, the Board will serve as the final arbiter in 
settlement of such disputes. 
3. For specific medical issues, the Board will rely upon the services of a 
medically qualified neutral third party to resolve disputes. 
I. PREFERRED PROVIDER ORGANIZATION @PO) - A sub-committee of the 
Board will convene to begin the task of developing a PPO within thirty (30) days 
of the signing of this Agremnent by the respective negotiating teams. It is the 
intent of the parties to have a PPO in place and operating, even at a partially 
staffed level at the earliest possiile date. 
3. EXPERIMENTAL, POSITNE/PREVENTATlVE PROCEDURES - Tbe Board 
will actively investigate the addition of positivdpreventative medical procedures, 
such as mammograms, physical exams, wellness programs and social workers 
which might improve member W s  and also generate fitture cost savings to the 
Ptan. 
In determining whether a drug or certain procedure is experimental, FDA 
guidelines and lists will be used for drugs and Medicare guidelines and Lists used 
for surgical procedures and other services. 
